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M I N U T E S  
BOARD OF REGENTS MEETING 
November 14,1997 
The Board of Regents of Morehead State University convened at 
12:30 p.m. on Friday, November 14,1997, in the Riggle Room of the Adron 
Doran University Center in Morehead, Kentucky. 
Chair L. M. Jones called the meeting to order. 
On roll call, the following members were present: Mr. Gene Caudill, 
Mr. James A. Finch, Mr. Buckner Hinkle, Jr., Miss Erin Hughey, Mr. L. M. 
lones, Dr. Bruce Mattingly, Ms. Juanita Mills, Ms. Helen Pennington, Mr. 
lohn M. Rosenberg, and Mr. William R. Seaton. Dr. Charles M. Rhodes was 
absent. 
Others present: Dr. Ronald G. Eaglin, President; Dr. Michael Moore, 
Executive Vice President for Academic Affairs; Mr. Porter Dailey, Vice 
President for Administration and Fiscal Services; Mr. Michael Mincey, Vice 
President for Student Life; Mr. Keith Kappes, Vice President for University 
Advancement; Mr. Jack Webb, President of the MSU Alumni Association; 
Mr. B. Proctor Caudill, President of the MSU Foundation, Inc.; and Mr. John 
G. Irvin, Jr., representing the firm of McBrayer, McGinnis, Leslie, and 
Kirkland; and other members of the faculty, staff, and administration. 
Mrs. Judy Yancy, Director of Institutional Relations, introduced the 
news media present: Mr. Tom Lewis, Morehead Bureau of The Daily 
Independent (Ashland); Mr. Charles Compton, Director of News 
Programming for WMKY Radio; Mr. Sean Kelley, The Morehead News; and 
Miss Hyla MacGregor, The Trail Blazer. 
Mr. Seaton moved, seconded by Ms. Mills, to approve the minutes of 
the meeting held on September 19, 1997, as distributed. The motion carried. 
Ms. Pennington, Chair of the Academic Affairs Committee, reported 
on the meeting held earlier in the day. 
RECOMMENDATION: That the Board of Regents approve the 
awarding of degrees to all candidates who successfully complete all 
degree requirements for the December 20, 1997, Commencement as 
approved by the faculty of the University. 












MOTION: Ms. Pennington moved, seconded by Miss Hughey, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
Ms. Pennington stated that Dr. Moore presented three reports during 
the Committee meeting on which no action was taken: I) Report on CPE 
Excellence Trust Fund, 2) Final Report on Fall Enrollment, 1997, and 3) Report 
on Enrollment and Retention Efforts (See minutes of Academic Affairs 
Committee Meeting). 
Chair Jones presented the report of the Audit Committee meeting 
which was held on October 15, 1997. He stated that Mr. Phillip Layne, 
Managing Director, and Ms. Lori Dearfield, Audit Manager, from Kelley, 
Galloway & Company, attended that meeting and presented an overview of 
the audit report. Mr. Layne and Ms. Dearfield reported that the University 
had a clean audit. Two findings of questioned costs related to the Student 
Financial Aid program were noted; however, both were corrected during the 
course of the audit. In addition, a separate audit for athletics was discussed, 
and it was noted that the 2.8 percent of the operating budget for 
intercollegiate athletics which was derived from E & G funds was in 
compliance with the 3.6 percent cap established by the Board of Regents. 
Moreover, 43.1 percent of intercollegiate athletics revenues was raised from 
private funds thus exceeding the 33.3 percent established by the Board. 
In addition, Chair Jones reported that: 
The Committee discussed the Fourth Quarter Financial Report which 
will be discussed more fully in the report of the Committee on 
Administration and Fiscal Services. 
The Committee was informed that the Flexible Benefit Management 
Program had been canceled by the contract administrator and that 
efforts are underway to locate a replacement administrator. 
The Committee was presented an analysis of the changes in fund 
balance and financial statements. 
The Committee was informed of the financial ratios used by 
institutions of higher education to provide a quick overview of certain 
operational results. 
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The Committee was presented the findings of an audit on music 
instrument rentals conducted by the internal auditor. Four areas of 
concern were identified: monitoring of return and rental of 
instruments was inadequate; cash handling procedures were 
inadequate; instrument inventory and the University's property 
records do not match; and Music Department specialist compensated 
by inappropriate methods. Corrective actions which were taken on 
each issue will be in place by the end of the year. 
RECOMMENDATION: That the Board accept the 1996-97 audit 
reports as submitted by Kelley, Galloway and Company. 
(Additional Background Infoormation and 1996-97 Audit R ~ e p o  attached 
to these minutes and marked IVB) 
MOTION: Mr. Seaton moved, seconded by Ms. Mills, to approve the 
Committee's recommendation. 
VOTE: The motion carried. 
Mr. Hinkle, Chair of the Administration and Fiscal Services 
Committee, presented the report of the meeting held earlier in the day. 
RECOMMENDATION: That the Board accept the Fourth Quarter 
Financial Report and amend the institution's 1996-97 Operating 
Budget to reflect a revised budget of $66,830,624 in accordance with 
the information provided herein. 
(Additional Background Information and Fourth Quarter Financial 
Report attached to these minutes and marked IVC-I )  
Mr. Hinkle stated that the Committee was informed that for the 
fourth quarter, there was a net decrease of $96,146 from the amended budget 
that the Board approved in June. One of the items affecting the budget and 
the one on which the Committee primarily focused was the reduction in state 
budgeted funds for debt service. This reduction was offset by funds already 
in the reserve for that line of indebtedness, thus there was no net impact on 
the University by that adjustment. In addition, the Committee reviewed 
budget transfers greater than $200,000 which are shown on page 97 of the 
agenda book. These adjustments were dollar reflections of actual charges 
incurred. The Committee recommends approval of the Fourth Quarter 
Financial Report. 
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MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board accept the First Quarter 
Financial Report as presented and amend the institution's 1997-98 
Operating Budget to reflect a revised budget of $70,571,604 in 
accordance with the information provided herein. 
(Additional Background Information and First Quarter Financial Report 
attached to these minutes and marked IVC-2) 
Mr. Hinkle stated that the First Quarter Financial Report shows an 
increase of nearly $800,000 from the opening budget that was approved by the 
Board in June. The majority of the increase is from fund balance, changes in 
the management of two auxiliary enterprises, and funds from the MSU 
Foundation, Inc. The changes in management of the two auxiliary enterprises 
involve the long-distance telephone service and the snack vendor. Both of 
those operations have been taken in-house. It is expected that both will be 
profitable operations although not as profitable in the case of the telephone 
service as originally anticipated. The Committee recommends approval of 
this report. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board of Regents ratify the 
rescission of Personnel Policy PG - 26 - Tuition Waiver. 
(Additional Background Information attached to these minutes and 
marked I V C-3) 
Mr. Hinkle explained that the Board is being asked to ratify the 
rescission of Personnel Policy PG - 26 on Tuition Waiver. As a result of the 
new statewide tuition waiver program, a University Administrative 
Regulation (UAR) was prepared relating to the state tuition policy. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation. 
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VOTE: The motion carried. 
RECOMMENDATION: That the Board of Regents amend Personnel 
Policies related to Personal Leave of Absence Without Pay (P:G - 9); 
Vacation Leave (PG - 48) and Sick Leave (PG - 49). 
(AaYitional Background Information and Amended Personnel Policies 
PG-9, PG-48, and PG-49 attached to these minutes and marked IVC-4) 
Mr. Hinkle explained that PG-48 (Vacation Leave) and PG-49 (Sick 
2eave) were being amended to indicate that the sick or vacation day is not 
:redited to the employee's account until the first of the month following the 
nonth in which the vacation or sick leave is earned. Other revisions were 
~roposed in PG-49 to correct inconsistencies with the Family and Medical 
Rave policy (PG-52). In addition, the sick leave policy (PG-49) as amended 
would allow a mother to use up to six weeks of accrued sick leave for the 
~ i r t h  of a child. Concerns were raised on whether this policy might be 
iiscriminatory in terms of treating that employee differently than possibly 
lomeone who has suffered an injury such as a broken leg. After 
:onsideration, the Committee adopted the amended policy as proposed with 
:he proviso that University legal counsel review the clause in question. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation based on the contingency that 
University legal counsel review the clause in question. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board ratify the Personnel Actions 
for the period August 25, 1997, through October 17, 1997. 
(Additional Background Information and List of Personnel Actions for the 
period August 25, 1997, through October 17, 1997, attached to these 
minutes and marked IV-C-S) 
Mr. Hinkle stated that two full retirements are included in the report. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation. 
VOTE: The motion carried. 
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Mr. Hinkle stated that there were two personal service contracts and 
13 external agreements reported. 
RECOMMENDATION: That the Board amend the Staff Congress 
Constitution and Bylaws in accordance with the recommendations of 
the Staff Congress. 
(Additional Background Information and Amended Staff Congress 
Constitution and Bylaws attached to these minutes and marked I V C 8 )  
Mr. Hinkle stated that the amendment to the Staff Congress 
Constitution and Bylaws would eliminate the one-year service requirement 
in order for a member of Staff Congress to be eligible to vote. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to approve 
the Committee's recommendation. 
VOTE: The motion carried. 
In the absence of Dr. Rhodes, Dr. Mattingly chaired the Student Life 
and External Relations Committee meeting held earlier in the day and 
presented the Committee's report. 
RECOMMENDATION: That the Board of Regents approve the 
revisions in the Intercollegiate Athletics Mission Statement. 
(Additional Background Information and Intercollegiate Athletics Mission 
Statement attached to these minutes and marked IVD-I )  
Dr. Mattingly stated that in order to support the University's 
sommitment to gender equity and minority opportunities, it is being 
proposed that two statements be added to MSU's Intercollegiate Athletics 
Mission Statement. In addition, the amendment to the Mission Statement will 
Ensure compliance with NCAA and SACS standards and will be beneficial as 
the University prepares for the upcoming SACS accreditation and NCAA 
sertification visits in the next couple of years. Following are the proposed 
statements: 
a The athletics program will accommodate students' interests 
and abilities in a manner that is nondiscriminatory to both 
sexes and reasonable within the University's resources. 
a The athletics program shall adhere to the University's 
Board of Regents Minutes 
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Affirmative Action Plan promoting equal opportunity for all 
employees and students, as well as applicants for employment 
and student participation. 
MOTION: Dr. Mattingly moved, seconded by Miss Hughey, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
Dr. Mattingly stated that the Committeereceived two reports: 
This report included background information on national and 
conference affiliations, administrative and institutional management 
structures, overview of men's and women's programs, academic 
reports, attendance records, and the budget audit report for the 1996- 
97 fiscal year. (Intercollegiate Athletics Annual Report for 1996-97 
attached to these minutes and marked IVD-2) 
This report included gifts of $10,000 or more received by the 
Foundation since June 1,1997. It was noted that the E. 0. Robinson 
Mountain Fund provides scholarships for students pursuing degrees in 
nursing. The Diederich Educational Trust scholarship fund is 
restricted primarily for students in the Ashland area. (Report of Major 
Gifis Since ]me 1, 1997, attached to these minutes and marked IVD-3) 
Dr. Eaglin demonstrated the new home page for the Board of Regents 
md Office of the President on the Internet. He noted that the Conference of 
Presidents, of which he is the convener, met via teleconferenceing for the first 
;ime using six interactive sites. The following week, the Audit Committee of 
;he MSU Foundation Board utilized this method. 
Dr. Eagh  briefed the Board on his recent trip to Ireland as part of the 
;ommunityYs Sister Cities program delegation (article in folder). He asked the 
~oard  members to mark their calendars for the following events: 
December 12 Holiday Dinner Party, "Through the Eyes of a 
Child," at 6:30 p.m. in the University Center 
December 20 Winter Commencement at 10:30 a.m. in the 
Academic-Athletic Center 
January 14 Opening Convocation for Spring Semester at 
10 a.m. in Button Auditorium with the African 
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African-American Coalition charge of the 
program; Dr. Betty Griffin, currently Dean of 
Education at Kentucky State University, will be 
the featured speaker. 
April 3 Founders Day 
April 25 Spring gala, "Rhapsody on the Riviera" 
May 16 Spring Commencement at 10:30 a.m. in the 
Academic-Athletic Center 
August 5-6 Administrative Retreat to be held at the 
Carriage House in Paintsville 
Chair Jones announced that the meeting dates for calendar year 1998 
will be: 
Monday, February 23 (following the BOR Meeting, the first quarter 
meeting was moved to February 20) 
Friday, May 15 
Friday, September 18 
Friday, November 13 
Mr. Rosenberg noted that the Advisory Board of the Big Sandy 
Extended Campus Center was concerned about the proposed space allocations 
for the shared facility with Prestonsburg Community College. Dr. Eaglin 
stated that he was attempting to contact Dr. Ben Carr, Chancellor for UK's 
Community College System, to discuss the issue. 
Chair Jones stated that the Board would go into Executive Session for 
the purpose of discussing pending litigation and specific personnel matters. 
Mr. Seaton moved, seconded by Mr. Hinkle, to go into Executive Session. 
No final action will be taken in Executive Session and the Board will 
reconvene into open session before adjourning. The motion carried. 
After nearly three hours in Executive Session, the Board reconvened 
into open session. Dr. Eaglin recommended to the Board that Lucille Caudill 
Little be awarded the Honorary Degree of Doctor of Humanities at the 
Winter Commencement on Saturday, December 20,1997. Mr. Seaton moved, 
seconded by Mr. Caudill, to approve the President's recommendation. The 
motion carried, 
November 14, 1997 
I V-A- 1 
APPROVE 1997 WINTER GRADUATES 
That the Board of Regents approve the awarding of degrees to all 
candidates who successfully complete all degree requirements for the December 
20, 1997, Commencement as approved by the faculty of the University. 
November 14, 1997 
IV-B 
ACCEPT 1996-97 AUDIT REPORT 
Background 
KRS 164A.570 requires an annual audit to be conducted for all Universities 
in the state system. The audit is to be conducted by an independent public accounting 
firm. At the June 13, 1997 Board meeting, the Audit Committee recommended and the 
Board approved the minimum scope of the audit work to be performed and the 
appointment of the accounting firm of Kelley, Galloway and Company, Ashland, Kentucky, 
to conduct the 1996-97 audit. 
The audit has been completed. The auditor's report was issued with an 
unqualified opinion, and contains no findings of material weaknesses within the 
University's financial system. 
Copies of the University's audit report and the auditor's report related to the 
Intercollegiate Athletics department have been provided to all Board members. 
Recommendation 
That the Board accept the 1996-97 audit reports as submitted by Kelley, 
Galloway and Company. 
1996-97 
FOURTH QUARTER flNANClAL REPORT 
Backaround 
Financial Statements 
Financial statements have been prepared for the quarter ended June 30, 
1997. These financial statements agree with the annual audit report, which is 
presented as a separate agenda item. The financial statements presented 
herein include the Balance Sheet (based on an entlty wide perspective), the 
Unrestricted Current Funds Statement of Changes in Fund Balance, the 
Unrestricted Current Funds Statement of Educational and General Revenues, 
and the Statement of Auxiliary Enterprises Revenues and ~xpenditures. 
Operating Budgets 
Pursuant to the 1996-97 Operating Budget Resolution, budget reports for 
revenues and expenditures are also included in the financial report. These 
reports include a schedule of unrestricted current funds budget amendments and 
a detail schedule of unrestricted current funds expenditure budgets. In addition, 
a schedule of budget transfers that exceed $200.000 is presented herein. 
Capital Outlay 
. As required by the 1996-97 Operating Budget Resolution, a report on 
University-funded equipment purchases with an estimated cost of more than 
$50,000 and University-funded capital construction projects with an estimated 
cost of more than $100,000 is presented herein. 
Financial Ratios 
An annual analysis of selected financial ratios is included in this report to 
provide a greater understanding of the University's current financial condition. 
Analvsis 
As of June 30. 1997, total unrestricted operating revenues and 
expenditures are budgeted at $66,830,624, a net decrease of $96,146 from the 
amended budget of $66,926,770 approved by the Board on June 13,1997. The 
net decrease is due to a reduction in state appropriations for debt service as well 
as increases in various revenue sources. 
The Consolidated Educational Building Revenue Bonds Series D & E 
were retired during the 1996 fiscal year. The debt service on these bonds had 
been funded from direct state appropriations. As a result of the reduction of 
outstanding indebtedness, the required debt service reserve amount was 
reduced by approximately $700,000. During the last quarter of the 1997 fiscal 
year, the state reduced the University's direct state appropriations for debt 
service by $688,915 as a result of the decrease in the required reserve amount. 
The reduction in state appropriations had no impact on the University's financial 
condition since the excess debt service reserve funds were used to offset the 
decrease in state appropriations. 
In addition to the above decrease in state appropriations, the budgets for 
several revenue sources including tuition and fees, sales and service of 
educational activities, state appropriations for the Rural Allied Health and 
Nursing Program, and other sources increased a total of $592,769 during the 
fourth quarter. The majorlty of the increase was a result of excess tuition 
revenue, additional support from the MSU Foundation, Inc., and unbudgeted 
other income. 
OFFICE OF ACCOUNTING AND BUDGETARY CONTROL 
r- 
202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD. KENTUCKY 40351-1 689 Qich Si#enitage.. . 
TELEPHONE: 606-783-201 9 
FAX: 606-783-501 1 
q k i g h t  s u t u h e  
June 30,1997 
Dr. Ronald G. Eaglin, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentuclq 4035 1 
Dear Dr. Eaglin and Members of the Board: 
I am submitting to you the Balance Sheets - Entity Wide Perspective, for Morehead State 
University as of June 30, 1997 and 1996, the Unrestricted Current Funds Statement of Changes in 
Fund Balance, the Unrestricted Current Funds Statement of Educational and General Revenues, and 
the Auxiliary Enterprises Statement of Revenues and Expenditures for the twelve months ended 
June 30,1997. 
These statements are presented on the accrual basis and are designed for internal reporting to 
management. They differ h m  the presentation required for e x t d  purposes. Accordingly, these 
financial statements are not designed for those who are not informed about such differences. 
I 
Respectfblly submitted, 
/James A. Fluty, CPA 
Director of Accounting And Budgetary Control 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 
MOREHEAD STATE UNIVERSITY 
Balance Sheets - Entity Wide Perspective 
June 30, 1997 And 1996 
ASSETS 
Cash 




Land, Buildings, Equipment and Library Collection- 
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenues-state and federal grants 
Deposits 
Accrued vacation pay 







Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 





Cashier's Operating Funds 
Budgeted Fund Balance-Capital Projects 
Budgeted Fund Balance-Non-capital Projects 
Total Working Capital 
Funded Reserves 
Total Allocated Fund Balance 
Unallocated Fund Balance 
Total Unrestricted Fund Balance 
See Attached Notes To Balance Sheets - Entity Wide Perspective 
NOTES TO BALANCE SHEETS - ENTITY WIDE PERSPECTIVE 
MOREHEAD STATE UNIVERSITY 
JUNE 30,1997 AND 1996 
These Balance Sheets include the unrestricted current h d s ,  restricted current funds, endowment 
funds, and plant funds of the University. Agency b d s  held for others are not included. 
Accounts receivable are shown net of allowance for uncollectible student accounts of $81,282 at 
June 30, 1997, and W0,8 14 at June 30, 1996. Also included in this category is the sum of 
$973,708 receivable from federal and state grant agencies at June 30, 1 997 and $1,8 1 1,693 at June 
30, 1996. 
Notes receivable represent balances owed the University from bomwers who have participated in 
the National Direct Student Loan Program and the Nursing Student Loan Program. The balances 
are presented net of allowances for uncollectible accounts in the amount of $144,269 at June 30, 
1997, and $143,264 at June 30,1996. 
Accumulated depreciation on buildings and equipment was $73,748,768 at June 30, 1997, and 
$69,678,300 at June 30,1996. 
Accrued salaries -and other liabilities include amounts due for withheld and matching portions of 
payroll taxes and estimated claims payable but unsubmitted to the University's health insurance 
program- 
Unearned revenues h m  federal and state grants represent amounts received but not expended at 
the balance sheet dates. 
Bonds and notes payable include both the current and long-term portions of amounts bomwed to 
finance the purchase of plant assets. 
The capital portion of the net assets balance is the equity the University has in land, buildings, 
equipment, and library holdings. 
Restricted net assets include the fund balances of the restricted current h d s ,  endowment funds, 
loan h d s ,  and expendable plant funds. 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Changes in Fund Balance 






REVENUES AND OTHER ADDITIONS 
Revenues 
Education and General 
Tuition and Fees $1 8,837,900 $19,537,488 $699,588 
Gov't Appropriations 34,896,200 34,007,500 (888,700) 
Indirect Cost Reimbursement 255,000 3 12,227 57,227 
Sales & Services of Ed. Activities 712,000 846,454 1 34,454 
Other Sources 91 1,500 2,119,843 1,208,343 




Budgeted Fund Balance - E & G $2,660,600 
Budgeted Fund Balance - AUX 0 
Total Other Additions $2,660,600 
TOTAL FUNDS AVAILABLE 
EXPENDITURES BY DMSION 
Educational & General 
President & Administration 
University Advancement 




Total Educational & General 
Auxiliary Enterprises 
Administration & Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 
TOTAL EXPENDITURES 




MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Educational and General Revenues 
For the Twelve Months Ended June 30,1997 
EDUCATIONAL AND GENERAL REVENUES 






Total Tuition and Fees 
Government Appropriations 
State Appropriations 
Indirect Cost Reimbursement 
Admin. cost Reimb. - Financial Aid 
Grants & Contracts - Indirect Reimb. 
Total Indirect Cost Reimbursement 





Horse Sale Revenue 
Institutional Foods Lab 
Total Sales 8 Services of Ed. Activities 
Other Sources 
Auto Registration & Parking Fines 








Sale of Surplus Property 




Total Other Sources 






MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended June 30, 1997 
Millions 
Pres.& University Admin. (L student Academic 
Admin. Advancement Fiscal Ser. Life Affairs 
Division 
Other 
Projected FY 96-97 1 Actual 06/30/97 I 
Millions 
-- 
MOREHEAD STATE UNIVERSITY 
REVENUES & EXPENDITURES BY QUARTER 
1996/97 A N D  1995/96 
-- 
I Quarter 2 Quarter 3 Quarter 4 Quarter Year-To-Date 
96/97 Revenues a 96/'97 Expenditures 1 
95/96  R e v e n r s  0 95/96  Expenditures I 
Millions 
I 1 I , ~ $ 1 . 1  
1 Quarter 2 Quarter 3 Quarter 4 Quarter 
Revenues minus ex pen-di tures 
Year-To-Date 
I 1 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendment8 
For the Period April 1,1997 to June 30,1997 
Description 
Revenues and Other Addition8 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services of Ed. Activities 
Other Sources 
Budgeted Fund Balance - E&G 
Auxiliary Enterprises 
Total Revenues end Other Additions 
Expenditure Authorizations by Division 
Educational & General 
President & Administration 
University Advancement 




Total Educational & General 
Auxiliary Enterprises 
Administration & Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 











MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period April 1,1897 to June 30,1997 
Estimated 
Project Completion Project 
Scope Date Status 
I Equipment Purchase# Greater than $50,000 
Library Computer System 
Student Telephone System 
II Capital Construction Pmjectd Land Acquhitlons Greater than $1 00,000 
Campus Telecommunications / Data Networking Projects: 
Campus Video Network $ 1,200,000 
Digital Network 1,658,000 
Interactive Distance Learning ($770,000 from Federal Stars School Grant) 1,500,000 
Folk Art Center Phase I1 (20% Institutional Match) 200,000 








The Library Computer System is in operation. However, $27,150 of the contract price is being withheld until three remaining 




ADMIN. & FISCAL SERVICES - E & G 
lnformation Technology - Allocation 
ADMIN. 81 FISCAL SERVICES - E & G 
Information Technology - Allocation 
ADMIN. & FISCAL SERVICES - E & G 
Maintenance Allocations 
MOREHEAD STATE UNIVERSITY 
Budget Transfers Greater Than $200,000 




ADMIN. & FISCAL SERVICES - E & G 
Academic Computing 
ADMIN. & FISCAL SERVICES - AUX 
Residence Halls - 0 & M 
ADMIN. & FISCAL SERVICES - AUX 
Residence Halls - 0 & M 
Amount Description 
$ 740.071 Annual allocation of Information Technology 
costs to academic support. 
$ 329,417 AnnualallocationoflnformationTechnology 
costs to the Housing Auxiliary. 
$ 309,090 Allocation of additional Physical Plant 
maintenance costs to the Housing Auxiliary. 
DESCRIPTION TYPE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i  t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 1 
OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND I TURES ENCUMBRANCES BALANCE 
PRESIDENT AND ADMINISTRATION - EDUCATIONAL AND GENERAL 
BOARD OF REGENTS 
BOARD OF REGENTS 
BOARD OF REGENTS 
BOARD OF REGENTS 
S u b t o t a l  P e r s o n n e i  Services $299,955,00 $34,527.96 $334,402.96 11.5% $317,537.76 SO. 00 $16,945.20 
O p e r a t i n g  E x p e n s e s  31,805.00 123,022.60 154,827.60 386.8% 125,031.16 0.00 29,796.44 
C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$331,760.00 $157,550.56 $489,310.56 47.5% $442,568.92 SO. 00 $46,741.64 - - - - - - - - - - - - - -  * - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
DESCRIPTION TYPE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
f o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 2 
OPEN I NG AMENDED PERCENT AVAl LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
TOTAL PRESIDENT AND ADMINISTRATION 
P e r s o n n e l  S e r v i c e s  $299,955.00 $38,576.96 $338,533.96 12.9% SO. 00 $17,203.42 $321,330.54 
O p e r a t i n g  E x p e n s e s  36,255.00 123,347.60 159,602.60 340.2% 129,434.51 0.00 30‘168.09 
C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
T r a n s f e r s  0.00 0.00 . 0.00 0. OX 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  -----------I-- - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$336,210.00 S161,926.56 S498,136.56 48.2% $450,765.05 SO. 00 $47,371.5 1 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  _ - - - - - - - - - - - - _  
MOREHEAD STATE UNIVERSITY 
FY 1-6-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 3 
OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
DIVISION OF UNIVERSITY ADVANCEMENT - EDUCATIONAL AND GENERAL 
VP UNIV ADVANCEMENT 
VP UNIV ADVANCEMENT 
VP UNIV ADVANCEMENT 
VP UNIV ADVANCEMENT 
Personnel Services 
Operating Expenses 
Capi t a l  Out 1 ay 
T ransfers 
ALUM REL 8 DEVELOP 
ALUM REL 8 DEVELOP 
ALUM REL 8 DEVELOP 
ALUM REL 8 DEVELOP 
Personnel Services 
Operating Expenses 













0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
$0.00 .------------- 
PUB & PRINTING SRVS 
PUB 8 PRINTING SRVS 
PUB & PRINTING SRVS 
PUB & PRINTING SRVS 
Personnel Services 
Operating Expenses 
Capital Out lay  
Transfers 





MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 4 
DESCRIPTION TYPE 
OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
D I V l S I O N  OF ADMINISTRATION 8 FISCAL SERVICES - EDUCATIONAL AND GENERAL 
ISCAL SERVICES 
l SCAL SERVI CES 
ISCAL SERVICES 
ISCAL SERVICES 
ACCT & BUD CONTROL 
ACCT 8 BUD CONTROL 
ACCT 8 BUD CONTROL 
ACCT 8 BUD CONTROL 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 5 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS . BUDGET 
PERCENT 
CHANGE 
AVA 1 LABLE 





Personnel Services $86,018.00 $5,333.88 $91,351.88 
Operating Expenses 8,351 .OO 3,430.57 11,781.57 
Capital  Outlay 0.00 4,125.56 4,125.56 
Transfers 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$94,369.00 S12,890.01 $107,259.01 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$89,668.18 SO. 00 $1,703.70 
11,590.86 0.00 190.71 
3,925.56 0.00 200.00 
0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  




















0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
FOLK ART CENTER 
FOLK ART CENTER 
FOLK ART CENTER 
FOLK ART CENTER 
Personnel Services 
Opera t i ng Expenses 










PAGE: 6 MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
BALANCE DESCRIPTION TYPE EXPENDITURES ENCUMBRANCES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  









P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  








0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
LO. 00 
- - - - - - - - * - - - - -  
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 7 
OPEN I NG AMENDED 






0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  





- - - - - * -  
-86.9% 
- - - - - a -  
AVA I LABLE 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i  c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  




USER SERVl CES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  Outlay 




R 1 SK MANAGEMENT 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  




WEN 1 NG AMENDED 
BUDGET ADJUSTMENTS BUDGE T 
AVA I LABLE 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
S u b t o t a l  P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t  l a y  
T r a n s f e r s  
PHYSICAL PLANT ADMlN 
PHYSICAL PLANT ADMlN 
PHYSICAL PLANT ADMlN 
PHYSICAL PLANT ADMlN 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





MOREHEAD STATE UNlVERSl TY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 9 
OPEN I NG AMENDED PERCENT AVAI LABLE 








0.00 - - - - - - - - - - - - - -  
, $525,829.87 - - - - - - - - - - - - - -  
EBG FACILITY REMWEL 
E&G FACILITY REMWEL 
EBG FACILITY REMOOEL 












0.00 - - - - - - - - - - - - - -  






$12,690.85 - - - - - - - - - - - - - -  
ENV.HEALTH 8 SAFETY 
ENV.HEALTH 8 SAFETY 
ENV.HEALTH 8 SAFETY 
ENV.HEALTH & SAFETY 
Personnel Services 










0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  




LAND & GROUND MA1 NT 
LAND 8 GRWND MAINT 
LAND & GROUND MAINT 





MOREHEAD STATE UN IVERSl TY 
F Y  1996-97 Unrest r ic ted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 10 
OPEN I NG AMENDED 








0.00 - - - - - - - - - - - - - -  









0.00 - - - - - - - - - - - - - -  














Operat i ng Expenses 







Opera t i ng Expenses 















Operat ing Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 










S u b t o t a l  
TYPE 
MOREHEAD STATE UNIV@RSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 to  06/30/97 
PAGE: 11 
OPENING , AMENDED PERCENT AVAl  LABLE 
BUDGET ADJUSTMENTS , BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
TOTAL ADHINISTRATlON 8 FISCAL SERVICES 
P e r s o n n e l  S e r v i c e s  S6,433,381.00 $261,129.42 $6,694,510.42 4.1% 56,470,134.43 SO. 00 $224,375.99 
O p e r a t  i ng E x p e n s e s  2,100,895.00 -735,331.13 1,365,563.87 -35.0% 1,103,831.69 104,427.25 157,304.93 
C a p i t a l  O u t l a y  113,890.00 1,386,227.44 1,500,117.44 1217.2% 1,024,392.67 385,616.03 90,108.74 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  d - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
I 
S8,648,166.00 S912,025.73 $9,560,191.73 10.5% $8,598,358.79 $490,043.28 $471,789.66 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - r - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 12 
DESCRIPTION TYPE 
D I V I S I O N  OF STUDENT L I F E  - EDUCATIONAL AND GENERAL 
VP STUDENT L 1  FE 
VP STUDENT L I F E  
VP STUDENT L I F E  





OPEN 1 NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  SO. 00 $0. 00 SO. 00 0. OX $0. 00 SO. 00 SO. 00 
O p e r a t i n g  E x p e n s e s  14,970.00 624.25 15,594.25 4.2% 15,594.25 0.00 0.00 
C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
T r a n s f e r s  0.00 0.00 0.00 0. 0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$14,970.00 $624.25 $15,594.25 4.2% $15,594.25 $0.00 . SO. 00 -----------.-- --- -------.- -- *- I - ------  - - - - - -  - - - - - - - - - - - - - -  ----------- I - -  - - - - - - - - - - - - -  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
GRANTS 8 SCHOLARSHIP 
GRANTS & SCHOLARSHIP 
GRANTS & SCHOLARSHIP 
GRANTS 8 SCHOLARSHIP 
P e r s o n n e l  S e r v i c e s  
O p e r a t  i ng E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  






0. 0% - - - - - - -  




0. 0% - - - - - - -  
-99.8% 




0. 0% - - - - - - -  









0.0% - - - - - - -  
3.1% - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 13 
OPEN 1 NG AMENDED 
BUDGET ADJUSTMENT! BUDGET 
AVA 1 LABLE 
BALANCE DESCR l PT l ON EXPENDITURES ENCUMBRANCES 
GRANTS 8 S/S-HOUSING 
GRANTS & S/S-HOUSING 
GRANTS & S/S-HOUSING 
GRANTS & S/S-HOUSING 
Personnel Services 
Operating Expenses 
Capi t a l  Out lay  
Transfers 
$0.00 so. 00 $0.00 
0.00 0.00 0.00 
0.00 0.00 0.00 
0.00 0.00 0.00 
--I----------- - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
so. 00 to. 00 so. 00 




0.00 - - - - - - - - - - - - - -  




' INST WRKSTUOY 
Personnel Services 






0.00 - - - - - - - - - - - - - -  

















0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
Personnel Services 
Operating Enpenses 





0.00 - - - - - - - - - - - - - -  













MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 14 
OPEN I NG AMENDED 






0.0% - - - - - - -  





- - - - * - -  
5.3% 




0.0% - - - - - - -  




0.0% - - - - - - -  
8.9% - - - - - - -  
AVAILABLE 
BALANCE DESCRIPTION 
STUDENT ACT I V l  T I E S  
STUDENT A C T I V I T I E S  
STUDENT A C T I V I T I E S  
STWENT A C T I V I T I E S  
TYPE EXPENDITURES ENCUMBRANCES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
SPORTS INFO DIRECTOR 
SPORTS INFO DIRECTOR 
SPORTS INFO DIRECTOR 
SPORTS INFO DIRECTOR 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 15 
OPEN 1 NG AMENDED PERCENT AVA I LABLE 




















0.00 - - - - - - - - - - - - - -  





Personnel Services $52,145.00 S-871 .OO $51,274.00 -1.7% $50,864.04 $0. 00 $409.96 
Operating Expenses 93,052.00 21,354.73 114,406.73 22.9% 114,406.73 0.00 0.00 
Capital Outlay 4,000.00 -3,896.27 103.73 -97.4% 103.72 0.00 0.01 










MOREHEAD STATE UNIVERSITY 
F Y  1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 16 
OPEN I NG AMENDED PERCENT 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES 
A V A I  LABLE 















Capital  Outlay 
Transfers 
RIFLE 



















Personnel Services $8,613.00 
Operating Expenses 16,450.00 
Capital  Outlay 0.00 
Transfers 0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
S-4,264.00 - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY PAGE: 18 
FY 1996-97 Unrest r ic ted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
OPEN 1 NG AMENDED PERCENT AVA 1 LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
DIVISION OF ACADEMIC AFFAIRS - EDUCATIONAL AND GENERAL 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
Personnel Services 
Operating Expenses 
Capital  Outlay 
Transfers 
CENT CWM ECON DEV 
CENT COMM ECON DEV 
CENT COMM ECON DEV 
CENT COMM ECON DEV 
Personnel Services 
Operat i ng Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
COW DEV 8 CONT EDUC 
COMM DEV 8 CONT EDUC 
COMM DEV 8 CONT EDUC 
COMM DEV 8 CON1 EDUC 
Personnel Services 
Operating Expenses 





0.00 - - - - - - - - - - - - - -  












0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  







Capital  Outlay 
Transfers 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 19 
OPEN I NG AMENDED PERCENT AVA 1 LABLE 
BUDGET ADJUSTMENTS CHANGE EXPENDITURES ENCUMBRANCES BALANCE BUDGET DESCRIPTION TYPE 
L I BRARY 
L I BRARY 
L l BRARY 
L 1 BRARY 
Personnel Services S1,394,584.00 $22,439.25 $1,617,023.25 1.6% $1,361 ,794.23 SO. 00 $55,229.02 
Opera t i ng E,xpenses 176,773.00 -32,111.35 144,661.65 -18.2% 143,889.99 686.00 85.66 
Capital Outlay 437,726.00 76,946.40 514,672.40 17.6% 513,453.06 694.00 525.36 
Transfers 0.00 0.00 0.00 0. OX 0.00 0.00 0.00 ------------.- I- -- -- ----- - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - * -  - - - - - - - - - - - - - -  ------------- I  










Operat i ng Expenses 





0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  












0.00 - - - - - - - - - - - - - -  
s75,000.00 - - - - - - - - - - - - - -  
MOREHEAO STATE UNIVERSITY 
1996-97 Unres t r i c ted  Expenditure Report 







UNDIST INSTRUC SUPP 
UNDIST INSTRUC SUPP 
UNDIST INSTRUC SUPP 












Operat i ng Expenses 
Cap i ta l  Out lay  
Transfers 
Personnel Services 
Operat ing Expenses 
Capi ta l  Out lay  
Transfers 
Personnel Services 
Operat ing Expenses 




Operat ing Expenses 
Cap i ta l  Out lay 
Transfers 
Personnel Services 
Operat ing Expenses 
Cap i ta l  Out lay 
Transfers 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT AVAl LABLE 
CHANGE EXPENOITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY PAGE: 21 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS CHANGE BUDGET EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
Personnel Services SO. 00 SO. 00 $0. 00 0. 0% $0. 00 SO. 00 SO. 00 
Opera t i ng Expenses 6,685.00 -803.67 5,881.33 - 12.0% 5,881.33 0.00 0.00 
Capital  Outlay 0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
Transfers 0.00 0.00 0.00 0. OX 0.00 0.00 0.00 - - - - - - - - - - - - - -  --I----------- - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  _ - - - - - - - - - - _ _ -  
















Capital  Out lay  
Transfers 
UMKY RADIO 
WKY RAD 10 








Capital  Outlay 
Transfers 
PAGE: 22 MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA l LABLE 












0.00 - - - - - - - - - - - - - -  
SO. 00 - - - - - - - - - - - - - -  so. 00 - - - - - - - - - - - - - -  
Personnel Services 
Operating Expenses 





DEPT GEO/GOV/HI STORY 
Personnel Services 
Operat i ng Expenses 
Capital  Outlay 
Transfers 
SOUTH. SOC. JOURNAL 
SOUTH. SOC. JOURNAL 
SOUTH. SOC. JOURNAL 




0.00 - - - - - - - - - - - - - -  








0.00 - - - - - - - - - - - - - -  
MOO. 00 




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  MOO. 00 - - - - - - - - - - - - - -  
Personnel Services 
Operating Expenses 
Capital  Outlay 
Transfers 
MUSIC 














0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




.. 0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
3357.50 
- - - - - - - - * - - - - -  
DESCRIPTION 
Subtotal 
COL BUSINESS, DEAN 
COL BUSINESS, DEAN 
COL BUSINESS, DEAN 
COL BUSINESS, DEAN 
ACCTG & ECOMOUICS 
ACCTG & ECONWl CS 
ACCTG 8 ECONOMICS 
ACCTG & ECONOUICS 
I NFORMAT ION SCIENCES 
INFORMATION SCIENCES 
1 NFORMAT ION SCIENCES 
INFORMATION SCIENCES 
MANAGEMENT 8 MARKET 
MANAGEMENT 8 MARKET 
MANAGEMENT 8 MARKET 




MORE HEAD IVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
OPENING 
BUDGET 
Personnel Services S6,407,431 .OO 
Operating Expenses 394,265.00 
Capital Outlay 8,000.00 
Transfers 0.00 
- - - - - - * - - - - - - -  
$6,809,696.00 - - - - - - - - - - - - - -  
Personnel Services $155,204.00 
Operating Expenses 65,439.00 
Capital Outlay 0.00 
Transfers 0.00 - - - - - - - - - - - - - -  
$220,643.00 - - - - - - - - - - - - - -  
P e r s o m l  Services S948,042.00 
Operating Expenses 12,810.00 
Capital Outlay 0.00 
Transfers 0.00 
- - - - - - * - - - - - - -  
S960,852.00 -----------.-- 
Personnel Services S764,311.00 
Operating Expenses 11,973.00 
Capi ta t  Outlay 0.00 
Transfers 0.00 - - - - - - - - - - - - - -  
$776,284.00 - - - - - - - - - - - - - -  
Personnel Services S785,444.00 
Operating Expenses 10,539.00 
Capital Outlay 0.00 
Transfers 0.00 , - - - - - - - - - - - - - -  
$795,983 ; 00 - - - - - - - - - - - - - -  
PAGE : 
AMENDED PERCENT A V A l  LABLE 
ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES OALANCE 
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OPEN I NG AMENDED 
















0.00 - - - - - - - - - - - - - -  





- - - - - * - - - - - - - -  
so. 00 
* - - - - - - - - - - - - -  
Personnel Services 
Operating Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
CENT COM ECON DEV 
CENT CON ECON DEV 
CENT COH ECON DEV 




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  












0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
CON1 ED 8 CONF SERV 
CON1 ED 8 CONF SERV 
CON1 ED 8 CONF SERV 
CON1 ED 8 CONF SERV 
Personnel Services 
Operating Expenses 









~ 0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
Personnel Services 
Operating Expenses 
Capi ta l  Outlay 
Transfers 
DESCRIPTION 
S u b t o t a l  
COL ED 8 BE S C I  ,DEAN 
COL ED 8 BE SCI  ,DEAN 
COL ED 8 BE SC1,DEAN 
COL ED 8 BE SC1,DEAN 
CLEARHWSE SCH SERVS 
CLEARHWSE SCH SERVS 
CLEARHWSE SCH SERVS 
CLEARHWSE SCH SERVS 
' RBD CTR ST, SC 8 COM 
R&D CTR ST, SC 8 COM 
R8D CTR ST, SC & COM 
R&D CTR ST, SC 8 COM 
TYPE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
PAGE: 25 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS CHANGE EXPENDITURES ENCUMBRANCES BALANCE BUDGET 
P e r s o n n e l  S e r v i c e s  S77,706.00 S-9,953.38 M7,752.62 -12.8% %4,395.93 SO. 00 $3,356.69 
5,171 .OO 407.71 5,578.71 7.9% 5,578.71 0.00 O p e r a t i n g  E x p e n s e s  0.00 
C a p i t a l  O u t l a y  6,000.00 2,831 .OO 8,831 .OO 47.2% 8,831 .OO 0.00 0.00 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
$88,877.00 S-6,714.67 $82,162.33 -7.6% $78,805.64 SO. 00 $3,356.69 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrest r ic ted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 


























Operat i ng Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
\ 






Capital  Outlay 
Transfers 
Personnel Services 
Opera t i ng Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 
UNIV WELLNESS CENTER 
UNIV WELLNESS CENTER 
UNIV WELLNESS CENTER 
UNIV WELLNESS CENTER 
MOREHEAO STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
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OPEN l NG AMENDED PERCENT AVA l LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
Personnel Services 
Opcrat ing Expenses 





0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
IN-SERVICE TEACH ED 
IN-SERVICE TEACH ED 
IN-SERVICE TEACH ED 





Personnel Services SO. 00 
Operat i ng Expenses 0.00 
Capital Outlay 0.00 
Transfers 0.00 
- - - - - - - - * - - - - -  




0.00 - - - - - - - - - - - - - -  





Personnel S t r v i  ces 
Operating Expenses 





0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 - - - - - - - - - - - - - -  
LEAD.& SECOND.EDUC 
LEAD.& SECOND.EDUC 
LEAD .& SECOND. EDUC 

















so. 00 - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
AVA I LABLE 
BALANCE DESCRIPTION TYPE EXPEND I TURES ENCUMBRANCES 
Personnel Services 
Operating Expenses 








Capi ta l  Outlay 
Transfers 










Capi ta l  Outlay 
Transfers 
Subtotal Personnel Services 
Operating Expenses 
Capi ta l  Outlay 
Transfers 
Personnel S COLL OF SCI 8 TECH 
COLL OF SCI 8 TECH 
COLL OF SCI 8 TECH 
COLL OF SCI 8 TECH 
ces 
Operating Expenses 
Capi ta l  Outlay 
Transfers 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the P e r i o d  07/01/96 t o  06/30/97 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
AVAl  B LANCE LABLE 





P e r s o n n e l  S e r v i c e s  
O p e r a t  ing E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  . 
T r a n s f e r s  
VET TECH PROGRAU 
VET TECH PROGRAM 
VET TECH PROGRAU 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
so. 00 
- - - - - - * - - - - - - -  
EQUINE BREEDlNG PROG 
EQUINE BREEDING PROG 
EQUINE BREEDING PROG 
E W I N E  BREEDING FROG 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i  t a t  O u t l a y  




0.00 - - - - - - - - - - - - - -  
LO. 00 - - - - - - - - - - - - - -  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
so. 00 
- - - - - - - - - * - - - -  
UNIVERSI TY FARM 
UNIVERSITY FARM 
UNIVERSITY FARM 
UN I VERS I TY FARM 
MOREHEAD STATE UNIVERSI TY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUOGET 
PERCENT 
CHANGE EXPENDITURES ENCUMBRANCES 
AVAI  LABLE 




0.00 - - - - - - - - - - - - - -  
so. 00 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
BIOLOGY & ENV SCI  
BIOLOGY 8 ENV SCI 
BIOLOGY & ENV SCI  
BIOLOGY L ENV S C I  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
WATER ANALYSIS LAB 
WATER ANALYSIS LAB 
WATER ANALYSIS LAB 
WATER ANALYSIS LAB 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
SO. 00 - - - - - - - - - - - - - -  
C S T - W L T I  MEDIA CTR 
CST-MULTI MEDIA CTR 
CST-MULTI MEDIA CTR 
CST-MULTI HEOIA CTR 
HUMAN SCIENCES 
HUMAN SCIENCES 





0.00 - - - - - - - - - - - - - -  
so. 00 
- - - - - - - - - - - * - -  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
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OPEN I NG AMENDED PERCENT A V A l  LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND I TURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
Personnel Services S724,536.00 S -12,974.66 $711,561.34 -1.8% $698,663.80 SO. 00 $12,897.54 
Operating Expenses 44,330.00 -3,425.63 40,904.37 -7.7% 39,060.41 0.00 1,863.96 
Capital Outlay 0.00 4,262.27 4,262.27 100.0% 4,262.27 0.00 0.00 
Transfers 0.00 0.00 0.00 0.0% 0.00 0.00 0.00 ----------.--- - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  ---.---------- - t - - - - - - - - - -  - - - - - - - - - - - - - -  





MATHEMATICAL S C I  





Capi ta  1 O u t  lay 
Transfers 
Personnel Services 












Operat ins Expenses 
Capital Outlay 
Transfers 
RAD TECH PROGRAM 
RAD TECH PROGRAM 
RAD TECH PROGRAM 









MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  0 7 / 0 1 / 9 6  t o  0 6 / 3 0 / 9 7  






S u b t o t a l  
GRAD 8 EXT CAMP,DEAN 
GRAD 8 EXT CAMP,DEAN 
GRAD 8 EXT CAMP,DEAN 
GRAD 8 EXT CAMP,DEAN 
ASHLAND EXT CAM CTR 
ASHLAND EXT CAM CTR 
ASHLAND E X 1  CAM CTR 
ASHLAND E X 1  CAM CTR 
B I G  SANDY EX CAM CTR 
B I G  SANDY EX CAM CTR 
B I G  SANDY EX CAM CTR 
B I G  SANDY EX CAM CTR 
TYPE 
OPENING AMENDED 
BUDGET ADJUSTMENTS BUDGET 
P e r s o n n e l  S e r v i c e s  $996,109.00 $58,617.57 $1,054,726.57 
O p e r a t  i ng E x p e n s e s  40,959.00 4,191.24 , 45,150.24 
C a p i t a l  O u t l a y  0.00 6,812.95 6,812.95 
T r a n s f e r s  0 .00  0 . 0 0  0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  




EXPENDITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
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BALANCE TYPE DESCRIPTION EXPENDITURES ENCUMBRANCES 
Personnel Services 
Operat i ng Expenses 
Capital  Outlay 
Transfers 
DISTANCE LEARNING ED 
DISTANCE LEARNING ED 
OISTANCE LEARNING ED 







Capi t a t  Out l a y  
Transfers 
LICKING VAL EX CTR 
LICKING VAL EX CTR 
LICKING VAL EK CTR 
LICKING VAL EX CTR 
Personnel Services 
Operat i ng Expenses 















REG I ONAL CAMPUS 
Personnel Services 
Operating Expenses 




0 .00  
0.00 - - - - - - - - - - - - - -  
so. 00 






S u b t o t a l  
UG PROGRAH, DEAN 
UG PROGRAH, DEAN 
UG PROGRAM, DEAN 
UG PROGRAH, DEAN 
ACAD SERVICES CENTER 
ACAD SERVICES CENTER 
ACAD SERVICES CENTER 










MOREHEAD STATE UNIVERSITY PAGE: 34 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
f o r  the P e r i o d  0 7 / 0 1 / 9 6  t o  0 6 / 3 0 / 9 7  
OPEN I NG AMENDED PERCENT A V A l  LABLE 
BUDGET ADJUSTMENTS CHANGE EXPENDITURES ENCUMBRANCES BALANCE BUOGET 
MOREHEAO STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAGE: 35 
OPEN 1 NG AMENDED 




BALANCE DESCRIPTION TYPE EXPENDITURES ENCUMBRANCES 
AREA HLTH ED SYSTEM 
AREA HLTH ED SYSTEM 
AREA HLTH ED SYSTEM 








0.00 - - - - - - - - - - - - - -  
SO. 00 - - - - - - - - - - - - - -  
CRITICAL THINK CTR 
CRITICAL THINK CTR 
CRITICAL THINK CTR 
CRITICAL THINK CTR 
Personnel Services 






















0.0% - - - - - - -  
SO. 6% 




0.00 - - - - - - - - - - - - - -  





MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
F o r  t h e  P e r i o d  07/01/96 t o  06/30/97 
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0.0% - - - - - - -  




0. 0% - - - - - - -  




0. 0% - - - - - - -  




0. 0% - - - - - - - 
6.2% - - - - - - -  
AVAI  LABLE 
BALANCE TYPE ADJUSTMENTS DESCRIPTION EXPENDITURES ENCUMBRANCES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
INST PLANIRES 8 EFF. 
INST PLAN,RES 8 EFF. 
INST PLAN,RES 8 EFF. 
INST PLAN,RES 8 EFF. 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  





S u b t o t a l  P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
TOTAL ACADEMIC AFFAIRS 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
SO. 00 $608,262.20 
23,683.74 53,039.5 1 
20,364.11 1,674.70 
0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$44,047.85 . S662,976.41 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 t o  06/30/97 
PAG 







BALANCE TYPE ADJUSTMENTS EXPEND 1 TURES ENCUMBRANCES DESCRIPTION 
OTHER - EDUCATIONAL AND GENERAL 
ACCRUED LEAVE ADJUST 
ACCRUED LEAVE ADJUST 
ACCRUED LEAVE ADJUST 
ACCRUED LEAVE AD JUST 
Personnel Services 
Operating Expenses 





0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 
- - - - - - - - - - * - - -  
ASHLAND CTR FACILITY 
ASHLANO CTR FACI L 1 TY 
ASHLAND CTR FACILITY 
ASHLAND CTR FACILITY 
Personnel Services 
Operating Expenses 















0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  





- - - - - - - - - - * - - -  
so. 00 - - - - - - - - - - - - - -  
BIG SANDY CTR FAC. 
BIG SANDY CTR FAC. 
BIG SANDY CTR FAC. 
BIG SANDY CTR FAC. 
Personnel Services 
Operat i ng Expenses 





0.00 - - - - - - - - - - - - - -  
S205,OOO.OO - - - - - - - - - - - - - -  
so. 00 - 540.20 
0.00 
0.00 - - - - - - - - - - - - - -  
S-540.20 - - - - - - - - - - - - - -  
so. 00 
140,642.58 . 0.00 
0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
$63,817.22 ----------.--- 







0.00 - - - - - - - - - - - - - -  
so. 00 





$48,631 .OO - - - - - - - - - - - - - -  
LICKING VAL CTR FAC 
LICKING VAL CTR FAC 
LICKING VAL CTR FAC 





- - - * - - - - - - - - - -  












0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
SO. 00 - - - - - - - - - - - - -  
so. 00 so. 00 
0.00 0.00 
0.00 0.00 
0.00 0.00 - - - - - - - - - - - - - -  - - - * - - - - - - - - - -  





- - - - - - - - - - * - - -  
so. 00 
- - - - - - - - - - - * - -  
MOREHEAD STATE UNIVERSITY 
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OPEN 1 NG AMENDED 










Opera t i ng Expenses 
Capi ta l  Outlay 
Transfers 
UNDlS INSTlTU SUPP 
UNDIS INSTITU SUPP 
UNDlS INSTITU SUPP 
UNDlS lNSTlTU SUPP 
Personnel Services 
Operating Expenses 





0.00 - - - - - - - - - - - - - -  
$336,365 .SO 
- - - * * - - - - - - - - -  
E 8 G DEBT SERVICE 
E 8 G DEBT SERVICE 
E 8 G DEBT SERVICE 
E 8 G DEBT SERVICE 
Personnel Services 
Operating Expenses 





2,921,363.90 - - - - - - - - - - - - - -  





- - - - - - * - - - - - * -  
so. 00 






Operat i ng Expenses 





0.00 - - - - - - - - - - - - - -  
so. 00 




130,653.06 - - - - - - - - - - - - - -  












MOREHEAD STATE UNIVERSITY PAGE: 39 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/96 to 06/30/97 
OPENING AMENDED PERCENT AVA 1 LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE ' EXPENDITURES ENCUMBRANCES BALANCE 
Personnel Services $686,881 .OO S-486,347.67 $200,533.33 -70.8% $161,644.68 SO.OO $38,888.65 
Operating Expenses 646,793.00 96,828.60 743,621.60 15.0% 670,978.68 0.00 72,642.92 
Capital Outlay 2,460,600.00 -2,380,833.54 79,766.46 -96.8% 4,376.60 0.00 75,389.86 
Transfers 4,976,010.00 -808,254.28 4,167,755.72 -16.2% 3,798,984.80 0.00 368,770.92 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - . - - - - - - - I - -  -I------------ 
S8,770,284.00 $-3,578,606.89 $5,191,677.11 -40.8% $4,635,984.76 SO. 00 $555,692.35 - - - - - - - - - - - - - -  ---.------I--- - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
TOTAL EDUCATIONAL 81 GENERAL 
Personnel Services S39,245,520.00 8976,868.71 $40,222,388.71 2.5% $39,219,023.63 $0.00 S1,003,365.08 
Operating Expenses 10,771,898.00 -414,534.10 10,357,363.90 -3.8% 9,974,357.42 151,030.57 231,975.91 
Capital Out lay 3,078,362.00 -408,856.14 2,669,505.86 -13.3% 2,090,573.12 411,004.97 167,927.77 
Transfers 4,976,010.00 -808,254.28 4,167,755.72 -16.2% 3,798,984.80 0.00 368,770.92 -..----------- -- -- I------- .----------.-- --- .- - - - - - - - - - - - - -  -.------------ -- -- ------ I  
$58,071,790.00 S-654,775.81 $57,417,014.19 -1.1% S55,082,938.97 $562,035.54 $1,772,039.68 --------.----- - - - - - - - - - - - - -  - - - - - - - - - - - - - -  -I---.- .-- I---------- - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  0 7 / 0 1 / 9 6  t o  0 6 / 3 0 / 9 7  
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DESCRIPTION TYPE 
OPEN 1 NC AMENDED PERCENT AVA I LABLE 
BUO GE T AD JUSTMENTS BUDGET CHANCE EXPENDITURES ENCUMBRANCES BALANCE 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
BALANCE DESCR I PT I ON TYPE EXPENDITURES ENCUMBRANCES 
RES HALL-BLDG SRVS 
RES HALL-BLDG SRVS 
RES HALL-BLDG SRVS 
RES HALL-BLDG SRVS 
Personnel Services 
Operating Expenses 













0.00 - - - - - - - - - - - - - -  
so. 00 





STUDENT FAM HW-0&)4 
STUDENT FM HOU-O&M 
STUDENT FAf4 HOU-O&n 








0.00 - - - - - - - - - - - - - -  





VENO l WG 8 CONCESSION 
VEND1 WG 8 CONCESSION 
VEND 1 NG 8 CONCESS I ON 
VENDING & CONCESSION 
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0. 0% - - - - - - -  
0. OX 




0. 0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  
13.1% - - - - - - -  
AVA I LABLE 




SNACK VEND I NG 
Personnel Services 
Operat i ng Expenses 













, 0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  
so. 00 
Personnel Services 
Opera t i ng Expenses 

















0.00 - - - - - - - - - - - - - -  







Capital  Outlay 
Transfers 
TOTAL ADMINISTRATION 8 FISCAL SERVICES 
Personnel Services 
Operating Expenses 
Capi t a t  Out l a y  
Transfers 
DESCRIPTION TYPE 
DIVISION OF STUDENT LIFE - AUXILIARY ENTERPRISES 
STUDENT HOUSING ADM 
STUDENT HOUSING ADM 
STUDENT HOUSING ADM 
STUDENT HOUSING ADM 
UNIV CTR-BLDG SRVS 
UNlV CTR-BLDG SRVS 
UNIV CTR-BLDG SRVS 










Opera t i ng Expenses 
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BUDGET ADJUSTMENTS BUDGET 
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PERCENT AVA I LABLE 
CHANGE EXPEND1 TURES ENCUMBRANCES BALANCE 
22.5% $457,405.87 SO. 00 $51,369.76 
2.5% 190,581.15 828.75 16,480.89 
1.3% 39,792.75 0.00 707.25 
0.0% 0.00 0.00 0.00 
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DESCRIPTION TYPE 
OPEN I NG AMENDED PERCENT AVAl LABLE 
BUDGET ADJUSTMENTS BUDGET EXPENDITURES ENCUMBRANCES BALANCE CHANGE 
OTHER - AUXILIARY ENTERPRISES 
HWSING DEBT SERVICE Personnel Services SO. 00 SO. 00 SO. 00 0. 0% SO. 00 $0.00 SO. 00 
HOUSING DEBT SERVICE Operating Expenses 0.00 0.00 0.00 0. 0% 0.00 0.00 0.00 
HOUSING DEBT SERVICE Capi ta l  Outlay 0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
HOUSING DEBT SERVICE Transfers 2,340,831 .OO -231,970.00 2,108,861 .OO -9.9% 2,095,752.02 0.00 13,108.98 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$2,340,831.00 S-231,970.00 S2,108,861.00 -9.9% $2,095,752.02 SO. 00 $13,108.98 




Capi ta l  Outlay 
Transfers 
TOTAL AUXILIARY ENTERPRISES 
Personnel Services 
Operating Expenses 
Capi ta l  Outlay 
Transfers 
S1,544,974.81 3.9% $1,393,753.70 SO. 00 S151,221.11 
5,515,350.40 16.5% 5,430,081.94 828.75 84,439.71 
148,014.23 -7.9% 113,537.05 0.00 34,477.18 
2,205,270.06 -9.5% 2,192,161.08 0.00 13,108.98 - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - * - - -  
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OPEN l NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
Analysis of Selected Financial Ratios 
Morehead State University 
For the Fiscal Years Ended June 30,1993-97 
INTRODUCTION 
Financial ratios provide a quick overview of certain operational results of an institution of higher 
education. The ratios can be generally compared with other similar institutions, and are subject 
to analysis when compared to benchmarks established within the industry and by external 
evaluating agencies such as bond rating organizations. 
It should be noted that comparative information is based on averages and is not designed to 
represent the ideal situation. These comparisons are useful in pointing out differences 
between institutions, which more often than not, exist because of good and valid reasons. 
Comparative information presented in the attached report was compiled from industry 
standards within higher educational institutions and from bond rating information published by 
Moody's Investor's Services. The median information used from Moody's was compiled from 
colleges and universities with the same bond rating as Morehead State University. 
ANALYSIS COMMENTS 
Debt Service Ratio 
This ratio measures the amount of budgetary funds used to support debt service. Generally. 
ratios above 5% are viewed as limiting an institution's flexibility. At first glance, MSU's 
percentage appears to be abnormally high as compared with this standard. However, the 
Commonwealth of Kentucky's practice of funding the annual debt service requirements of 
certain Consolidated Educational Buildings Revenue Bonds and State Property and Buildings 
Commission Bond Projects, skews this percentage in that negative direction. After accounting 
for this factor, MSU's ratio falls in the 4.1 %, or acceptable, range. 
Liquidity of Current Fund Balance 
This ratio measures the University's ability to meet currently owed debts. Ratios above 200% 
(or 2: I),  are generally viewed as adequate to prevent short-term financial difficulties. 
The University's liquidity ratio increased from 1.39: 1 in fiscal year 1996 to 2.1 3: 1 for fiscal year 
1997. Cash balances increased while liability balances decreased from the previous fiscal 
year. The positive change in this ratio is directly related to the positive change in the 
University's results of operations for the fiscal year. 
Unrestricted Available Funds 
This ratio measures the University's ability to absorb shocks from revenue or expenditure 
fluctuations. Ratios between 20% and 50% are considered to indicate a good financial reserve 
in a higher education institution. 
Universities with increasing ratios would generally be viewed as being better prepared for 
financial disruptions unless the reserves have been generated at the neglect of programmatic, 
human resource or physical plant maintenance needs. Declining ratios, while usually indicating 
a less favorable condition, could be interpreted positively if the institution is devoting the 
reserves to enhance or expand programs rather than being used to balance revenues and 
expenditures. 
The University's ratio increased by 1.72% from the previous fiscal year. However, the 14.53% 
ratio reflected at June 30, 1997 is still considerably below the benchmark of 23.20%. 
Unrestricted Tuition Discount 
This ratio measures the percentage of tuition revenues being discounted by institutionally 
funded scholarships and fellowships. This ratio does not include the expenditures for athletic 
scholarships. 
The University's tuition discount ratio rose to 17.17% from 16.07% for the previous fiscal year, 
with expenditures for institutionally sponsored financial aid increasing by $338,109. The 
Tuition Assistance Grant (TAG) program represented the largest dollar increase in the financial 
aid programs, accounting for $105,212 of the total increase. 
The University's ratio is considerably higher than the Moody's median of 1 0.1 0%. However, 
given that MSU's student body has a higher than average dependency on financial aid to fund 
educational expenses, this ratio is explainable and is probably within the expectations of rating 
agencies. 
Tuition Revenue Dependency 
This ratio indicates the percentage of unrestricted educational and general revenues (excluding 
auxiliary revenues) derived from tuition. Looking strictly at percentages, the University's 
position has remained fairly stable and is not significantly higher than the Moody's median. 
However, if consideration is given to the declines in enrollment and increases in tuition over the 
past six years, it becomes apparent that greater reliance is being placed on tuition as a source 
of revenue. 
Unrestricted Operating Margin 
This ratio measures the degree to which the University operated within its budgetary resources. 
Generally, a larger percentage indicates a stronger financial position. A negative percentage, 
or deficit, indicates the opposite. Small deficits may be viewed as insignificant by rating 
agencies unless they occur in successive years. 
The University's Unrestricted Operating Margin ratio is 1.90%, having increased from .74% for 
the 1996 fiscal year. While this is considerably below the median, it does represent a 
significant increase from the two previous years. 
SELECTED FINANCIAL RATIOS 
MOREHEAD STATE UNIVERSITY 
DEBT SERVICE RATIO 
INDUSTRY 
BENCHMARK FY 97 FY 96 FY 95 FY 94 FY 93 
Total Debt Sewlce $6,458,930 $7,248,012 $6,880,066 $6,360,273 $6,260,459 
Unrestricted Current Fund Revenues $65,376,598 $64,161,731 $62,578,356 $60,688,407 $58,716,767 
Debt Sewlce Ratio 5.00% 9.88% 11 30% 10.99% 10 .48% 10.66% 
LIQUIDITY OF CURRENT FUND BALANCE 
Cash-unrestricted current funds $10,497,435 $8,231?453 $10,321,232 $1 1,918,998 $9,455,410 
Current Ilabilities-unrestricted $4,936,138 $5,911,2Sl $4,492,982 $4,384,458 $3,644,934 
Llquidlty of Current Fund Balance 200.00% 212.66% 139.25% 229.72% 271.85% 259.41% 
UNRESTRICTED AVAILABLE FUNDS MOODY'S MEDIAN 
Unrestricted Current Fund Balance $9,324,558 $8,160,432 $9,295,042 $10,774,066 $8,639,833 
Unrestrlcted Current Funds Expendltures 
and Mandatory Transfen 
Avallable Funds Percentage 23.20% 14.53% 12.81% 15.01% 18.56% 15.17% 
UNRESTRICTED TUITION DISCOUNT 
InsUtuUonalty Funded Financial Aid 
Total Tuition and Fees 
Discount Percentage 10.10% 17.17% 16.07% 14.75% 15.05% 14.96% 
TUITION REVENUE DEPENDENCY 
Unrestricted Tuition and Fee Revenue $19,537,487 $18,768,496 $18,174,336 $18,285,745 $17,017,020 
Unrestricted Educational and General 
Revenue $56,823,510 $55,962,640 $53,875,887 $51,849,463 $49,732,219 
Tuition Revenue Dependency 30.30% 34.38% 33.54% 33.73% 35.27% 34.22% 
UNRESTRICTED OPERATING MARGIN 
Operating Surplus (Deficit) Before 
Non-mandatory Transfers 
Unrestricted Expenditures and Mandatory 
Transfers 
Unrc. 9 Ope- .Hargir 
Music Instrument Rental Audit July 8,1997 
Executive Surnmarv Paae 2 
Audits felt this service should be provided to community members free of charge as a public 
service activity. 
Further, Academy instructors were provided the option of using University facilities to teach 
lessons. Instructors receive financial benefits from the student referral service and use of 
University facilities and, therefore, Internal Audit recommended consideration of a per student 
referral and facility rental fee charged to Academy instructors. The need for a contract to define 
the independent contractor relationship between the instructor and the University, to define the 
limited liability to be assumed by MSU and to document the facility usage agreement was also 
noted. 
The Departments of Music, Conference Services, Accounting and Budgetary Control and 
Support Services have agreed to corrective action plans that will adequately address each of the 
above issues. All action plans are expected to be fully implemented by December 31, 1997. 
Beverly M. ~a t f i dd  
- +Add 
- 
~irector of Internal Audits 
Office of Internal Audits 
Morehead State University 
Music Instrument Rental Audit 
Executive Summary 
July 8,1997 
Music Instrument Rental Audit July 8,1997 
Executive Summaw Paae 1 
AUDITOR'S OPINION 
It is the opinion of the Office of Internal Audits that the internal control environment related to the 
music instrument rental process administered by Morehead State University's Department of 
Music is unacceptable. 
BACKGROUND 
The Department of Music has a large inventory of instruments that are rented to students. Music 
majors are required to take a variety of music courses and to learn how to play a variety of 
instruments. It is not practical for each student to own every instrument that helshe will be 
required to play during the college years. Therefore, the university maintains a stock of 
instruments that are rented for a minimal fee ranging from $1 1 to $1 8. A $1 0. deposit is also 
required for each instrument rental. Deposits into the Instrument Rental account totaled $6,743 
during the 1996-97 fiscal year. 
SCOPE AND OBJECTIVES 
The Music Instrument Rental Audit was initiated at the conclusion of an University-wide agency 
accounts review. Given the different types of revenues deposited into the account, proper 
account classification was unclear. The audit objective was to determine proper,account 
classification for instrument rental revenues and to ensure that adequate cash handling and 
inventory control procedures were in place for the instrument rental program. 
SIGNIFICANT AUDIT ISSUES 
The audit found that adequate monitoring and enforcement controls were not applied to ensure 
that instruments were returned or rentalsrenewed. Revisions were needed to the instrument 
rental contract to more specifically outline the contract terms and to define penalties to be 
assessed or remedies to be taken for non-contract compliance. 
Cash handing procedures were inadequate to ensure accountability for all receipts and 
disbursements. An unauthorized petty cash fund was being used,.cash and checks were not 
properly secured and daily deposits were not made in accordance with University Policy PG-46, 
'Collection, Control and Deposit of Cash Receipts and Operating Cash Funds'. 
The audit identified significant differences between the actual instrument inventory and inventory 
per the University's property records. Centralized control was not exercised over all of the 
instrument inventory and many of the instruments were not being used. Also, purchases made 
from the Instrument Rental agency account were not subjected to University purchasing 
procedures and fiscal scrutiny. 
In addition to concerns regarding the instrument rental program itself, Internal Audit found that 
inappropriate methods were used to compensate Music's Academic Departmental Specialist. 
Time records were created after the fad  to report overtime wages equivalent to additional 
compensation being paid and, in one instance, compensation was made outside of the 
University's payroll system. 
Concerns were also noted with the Academy of Music program which provides referrals for 
community members interested in taking private music lessons. The department's role is to 
match an interested student with an instructor who will provide private lessons as an independent 
contractor. Students were charged a $10 registration fee for the referral. The Office of lnternal 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended June 30, 1997 
Millions 
Tuition & Fees Gov't Approp. Aux Enterprises Other 
Revenue Sources 
1 Projected FY 96-97 o Actual OW30197 I 
Excludes Budgeted Fund Balance  
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended June 30, 1997 
Millions 
Pre8.a University Admin. & Student 





Projected FY 96-97 1 Actual 06/30/97 I 
Millions 
$80.0 
MOREHEAD STATE UNIVERSITY 
REVENUES & EXPENDITURES BY QUARTER 
1996/97 AND 1995/96 
1 Quarter 2 Quarter 3 Quarter 4 ~ u a i t e r  . Year-To-Date 
96/97 Revenues 96 /97  Expenditures 
. , . . . . , , . , , . . . . , , , . 
I 96 /96  ~evenues  1-1 95 /96  Expenditures 
Millions 
MOREHEAD STATE UNIVERSITY 
CUMULATIVE NET CHANGE IN FUND BALANCE 
1996/97 AND 1995/96 
Revenues minus Expenditures 
Year-To-Date I 
I I I , ~$1.1 
1 Quarter 2 Quarter 3 Quarter 4 Quarter 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 




Description Budget M/97 
Revenuer and Other Additknr 
Tuition and Fees $18,037,900 $18,899,580 
Government Appropriations 34,896,200 34,638,576 
Indirect Cost Reimbursement 255,000 258,000 
Sales and Sewices of Ed. Activtties 71 2,000 834,900 
Other Sources 91 1,500 1,435,014 
Budgeted Fund Balance - E&G 2,660,600 2,241,800 
Auxiliary Enterprises 8,618,900 8,618,900 
Total Revenues and Other Addttions 
Expenditure Authorimtion8 by Divlrion 
Educational 81 Omeral 
President & Administration 
University Advancement 




Total Educational & General 
Auxiliary Enterprfses 
Administration & Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 








ADMIN. & FISCAL SERVICES - E & G 
Information Technology - Allocation 
ADMIN. & FISCAL SERVICES - E & G 
lnformation Technology - Allocation 
ADMIN. & FISCAL SERVICES - E & G 
Maintenance Allocations 
MOREHEAD STATE UNlVERSCrY 
Budget Tmnsfera Greater Than $200,000 
For the Perkd April 1,1997 to June 30,1997 
To: 
Division/ 
Budget Unit Amount Description 
ADMIN. & FISCAL SERVICES - E & G $ 740,071 Annual allocation of Information Technology 
Academic Computing costs to academic support. 
ADMIN. & FISCAL SERVICES - AUX $ 329,417 Annual allocation of Information Technology 
Residence Halls - 0 & M costs to the Housing Auxiliary. 
ADMIN. & FISCAL SERVICES - AUX $ 309,090 Allocation of additional Physical Plant 
Residence Halls - 0 & M maintenance costs to the Housing Auxiliary. 
November 14, 1997 
IV-C-2 
ACCEPT THE FIRST QUARTER flNANClAL REPORT 
AND AMEND THE 1997-98 OPERATING BUDGET 
Backaround 
Financial Statements 
Financial statements have been prepared for the first quarter ended 
September 30, 1997. The financial statements presented herein include the 
Balance Sheet (based on an entity wide perspective), the Unrestricted Current 
Funds Statement of Changes in Fund Balance, the Unrestricted Current Funds 
Statement of Educational and General Revenues, and the Statement of Auxiliary 
Enterprises Revenues and Expenditures. 
Operating Budgets 
Pursuant to the 1 997-98 Operating Budget Resolution, budget reports for 
revenues and expenditures are also included in the financial report. These 
reports include a schedule of unrestricted current funds budget amendments and 
a schedule of unrestricted current funds expenditure budgets. In addition, a 
schedule of budget transfers that exceed $200,000 is presented herein. 
Capital Outlay 
As required by the 1997-98 Operating Budget Resolution, a report on 
University-funded equipment purchases with an estimated cost of more than 
$50,000 and University-funded capital construction projects with an estimated 
cost of more than $100,000 is presented herein. 
As of September 30, 1997, total unrestricted operating revenues and 
expenditures are budgeted at $70,571,604, an increase of $799,004 from the 
opening budget of $69,772,600 approved by the Board on June 13, 1997. The 
majority of the increase is from fund balance, changes in the management of two 
auxiliary enterprises, and the MSU Foundation, Inc. 
During the first quarter, the management and operation of two auxiliary 
enterprises, which were previously outsourced to external vendors, have been 
assumed by the Division of Administration and Fiscal Services. Due to changes 
in the student telephone services industry, the external vendor, SPRINT, notified 
the Univers~ty that they would not renew their contract which ended in August. 
An analysis of various options resulted in the decision to manage this enterprise 
internally. The decision to manage the snack vending enterprise internally was 
based on an analysis of net profits. 
Recommendation 
That the Board accept the first quarter financial report as presented 
and amend the instlution's 1997-98 Operating Budget to reflect a revised budget 
of $70,571,604 in accordance with the information provided herein. 
OFFICE OF ACCOUNTING AND BUDGETARY CONTROL 
202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 403 5 1 - 1689 
TELEPHONE: 606-783-201 9 
FAX: 606-783-501 1 
September 30,1997 
Dr. Ronald G. Eaglin, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 403 5 1 
Dear Dr. Eaglin and Members of the Board: 
I am submitting -to you the Balance Sheets - Entity Wide Perspective, for Morehead State 
University as of September 30, 1997 and 1996, the Unrestricted Current Funds Statement of 
Changes in Fund Balance, the Unrestricted Current Funds Statement of Educational and General 
Revenues, and the Auxiliary Enterprises Statement of Revenues and Expenditures for the three 
months ended September 30,1997. 
These statements are presented on the accrual basis and are designed for intemal reporting to 
management. They differ h m  the presentation required for external purposes. Accordingly, these 
financial statements are not designed for those who are not informed about such differences. 
Respectfully submitted, 
' James A. Fluty, CPA I 
Director of Accounting And Budgetary Control 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 
ASSETS 
MOREHEAD STATE UNIVERSITY 
Balance Sheet - Entity Wide Perspective 
September 30, 1997 and 1996 
Cash 




Land, Buildings, Equipment and Library Collection- 
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenues-state and federal grants 
Deposits 
Accrued vacation pay 







Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 





Cashier's Operating Funds 
Budgeted Fund Balance-Capital Projects 
Budgeted Fund Balance-Non-capital Projects 
Total Working Capital 
Funded Reserves 
Total Allocated Fund Balance 
Unallocated Fund Balance 
Total Unrestricted Fund Balance 
See Attached Notes To Balance Sheet - Entity Wide Perspective 
NOTES TO BALANCE SHEET - ENTITY WIDE PERSPECTIVE 
MOREHEAD STATE UNIVERSITY 
SEPTEMBER 30,1997 AND 1996 
These Balance Sheets include the unrestricted current funds, restricted current funds, endowment 
funds, and plant funds of the University. Agency funds held for others are not included. 
Accounts receivable are shown net of allowance for uncollectible student accounts of $85,973 at 
September 30, 1997, and $73,223 at September 30, 1996. Also included in this category is the 
sum of $2,988,445 receivable fiom federal and state grant agencies at September 30, 1997 and 
$2,148,338 at September 30, 1996. 
Notes receivable represent balances owed the University fiom borrowers who have participated in 
the National Direct Student Loan Program and the Nursing Student Loan Program. The balances 
are presented net of allowances for uncollectible accounts in the amount of $144,269 at 
September 30,1997, and $143,264 at September 30,1996. 
Accumulated depreciation on buildings and equipment was $74,721,334 at September 30, 1997, 
and $70,725,479 at September 30,1996. 
Accrued salaries and other liabilities include amounts due for withheld and matching portions of 
payroll taxes and estimated claims payable but unsubmitted to the University's health insurance 
program. 
Unearned revenues fiom federal and state grants represent amounts received but not expended at 
the balance sheet dates. 
Bonds and notes payable include both the current and long-term portions of amounts borrowed to 
finance the purchase of plant assets. 
The capital portion of the net assets balance is the equity the University has in land, buildings, 
equipment, and library holdings. 
Restricted net assets include the fund balances of the restricted current funds, endowment h d s ,  
loan h d s ,  and expendable plant funds. 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Changes in Fund Balance 
For the Three Months Ended September 30,1997 
Over 
Opening (Under) 
Budget Actual Budget 
REVENUES AND OTHER ADDITIONS 
Revenues 
Education and General 
Tuition and Fees $1 9,394,300 $1 0,049,907 ($9,344,393) 
Gov't Appropriations 36,826,200 1 1,068,300 (25,757,900) 
Indirect Cost Reimbursement 225,000 103,847 (121,153) 
Sales & Services of Ed. Activities 705,000 328,612 (376,388) 
Other Sources 1 ,196,200 613,184 (583,016) 




Budgeted Fund Balance - E 8 G $2,743,500 
Budgeted Fund Balance - AUX 0 
Total Other Additions $2,743,500 
TOTAL FUNDS AVAILABLE 
EXPENDITURES BY DIVlSlON 
Educational 8 General 
President & Administration 
University Advancement 




Total Educational & General 
Auxiliary Enterprises 
Administration 8 Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 
TOTAL EXPENDITURES 




MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Educational and General Revenues 
For the Three Months Ended September 30,1997 
EDUCATIONAL AND GENERAL REVENUES 






Total Tuition and Fees 
Government Appropriations 
State Appropriations 
Indirect Cost Reimbursement 
Admin. cost Reimb. - Financial Aid 
Grants & Contrads - lndired Reimb. 
Total Indirect Cost Reimbwsement 





Horse Sale Revenue 
Institutional Foods Lab 
Total Sales & Sewices of Ed. Activities 
Other Sources 
Auto Registration & Parking Fines 








Long Distance Dired Commissions 
Sale of Surplus Property 
Trail Blazer Advertising 
Vehicle Replacement Revenue 
Water Analysis 
Other 
Total Other Sources 
TOTAL EDUCATIONAL & GENERAL REVENUES 
Over 
Opening (Under) 
Budget Actual Budget 
MOREHEAD STATE UNIVERSITY 
Auxiliary Enterprises 
Statement of Revenues and Expenditures 


























Net Profit (Loss) 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended Sept. 30, 1997 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises Other 
Revenue Sources 
1 ~ r o j e c t e d  FY 97-98 Actual 09/30/97 I 
Excludes Budgeted Fund Balance 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended Sept. 30 ,  1997 + 
Millions 
Pres.& University Admin. & Student 





@@ Projected F Y  97-98 1 Actual 09 /30 /97  I 
Millions 
1 Quarter 
MOREHEAD STATE UNIVERSITY 
REVENUES & EXPENDITURES BY QUARTER 
1997/98 AND 1996/97 
9 
97/98 Revenues 97/98 Expenditures 1 
96/97 Revenues i-i;l 96/97 Expenditures I 
Million 
1st Quarter 
Revenues minus Expenditure-s 
MOREHEAD STATE UNIVERSITY 
Unrestricted Cumnt Fund8 
Budget Amendments 
For the Perkd July 1,1987 to September 30,1997 
Revenues and Other Addltkno 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services 04 Ed. Activities 
Other Sources . 
Budgeted Fund Balance - E&G 
Auxiliary Enterprises 
Total Revenues and Other Addltlona 
Expenditure Authorizations by Dhrkion 
Educational 6 General 
President & Administration 
Unkrersity Advancement 




Total Educational & General 
Auxllkry Enterprises 
Administration & Fiscal  ices 
Student Life 
Other 
Total Auxiliary Enterprires 









MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/97 t o  09/30/97 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
EXPENDITURES ENCUMBRANCES BALANCE 
PRESIDENT AND ADMINISTRATION - EDUCATIWAL AND GENERAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BOARD OF REGENTS 
PRESIDENT 
AFFIRMATIVE ACTION 
MSU 75TH ANNIVERSARY 
S u b t o t a l  
TOTAL PRESIDENT AND ADMINISTRATION 
PAGE: 1 
DESCRIPTION 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r  id 07/01/97 t o  09/30/97 
PAGE: 2 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGE T AD JUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
DIVISION OF UNIVERSITY ADVANCEMEHT - EDUCATIONAL AND GENERAL 
- - - - - - - - - - - - - - - - - - - - - - - * - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - -  
VP UNIV ADVANCEMENT 
ALUM REL 81 DEVELW 
IYSTITUTIONAL REL 
PUB P PRINTING SRVS 
TOTAL DIVISION OF UNIVERSITY ADVANCEMENT $1,321,351 .OO $24,366.62 S1,345,717.62 1.8% $271,017.91 $58,736.32 $1,015,963.39 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/97 t o  09/30/97 
PAGE: 3 
DESCRIPTION 
OPEN I NG 
BUDGET 
D I V I S I O N  OF ADMINISTRATION & F ISCAL SERVICES - EDUCATIONAL AND GENERAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VP ADMIN-FISCAL SERV 
BUDGETS & MNGT INFO 
FISCAL SERVICES 
ACCESS CARD SERVICES 




FOLK ART CENTER 
HUMAN RESOURCES 
I N F O  TECHNOLOGY 
ACADEMIC COMPUTING 





AMENDED PERCENT AVAILABLE 
ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
S u b t o t a l  $5,173,867.00 $99,828.20 $5,273,695.20 1.9% $1,445,214.24 $222,354.78 S3,606,126.18 
PHYSICAL PLANT ADMIN 
B U I L D I N G  MAINTENANCE 
B U I L D I N G  SERVICES 
EBG F A C I L I T Y  REMOOEL 
EBG U T I L I T I E S  
ENV.HEALTH 81 SAFETY 
GENERAL SERVICES 








S u b t o t a l  $5,398,758.00 $37,219.99 55,435,977.99 0.7% $1,329,254.75 $423,761.10 $3,682,962.14 
TOTAL ADMINISTRATION 8 F ISCAL SERVICES $10,572,625.00 $137,048.19 $10,709,673.19 1.3% $2,774,468.99 $646,115.88 $7,289,088.32 
DESCRIPTION 
VP STUOENT L I F E  
CHEERLEADERS 
C W N  & HEALTH CENTER 
OFFICE OF F I N  A I D  
GRANTS & SCHOLARSHIP 





STUDENT ACT IV IT IES  
STWENT DEVELOPMENT 
STUDENT UELLNESS 
D I R  OF ATHLETICS 














TOTAL STUDENT L I F E  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07 /01 /97  t o  09/30/97 
PAGE: 4 
* 
W E N  I NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/97 t o  09/30/97 
PAGE: 5 
DESCRIPTION 
D I V I S I O N  OF ACADEMIC AFFAIRS - EDUCATIONAL AND GENERAL - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  








UNDIST INSTRUC SUPP 
OPEN I NG 
BUDGET 







DP ENG/FOR LANG/PHIL 
WRITING CENTER 
DEPT GEO/GOV/H I STORY 
SOUTH. SOC. JOURNAL 
MUSIC 
UNIVERSITY BAND 
S u b t o t a l  %,929,867.00 
COL BUSINESS, DEAN 
ACCTG 81 ECONOMICS 
INFORMATION SCIENCES 
MANAGEMENT 8 MARKET 
CENT COM €CON DEV 
COMM. DEVELOPMENT 
CONT ED 8 CONF SERV 




































































































































A V A I  LABLE 
BALANCE 
DESCRIPTION 
S u b t o t a l  
COL ED 8 BE SC I, DEAN 
CLEARHOUSE SCH SERVS 
CORR,RES,TRAINING 
RBD CTR ST, SC & C W  
ELEMENTARY EDUCATION 
HPER 
I N T R W R A L S  
S U I M I N G  POOL 
UNIV UELLNESS CENTER 








S u b t o t a l  
COLL OF SCI & TECH 
AGRICULTURAL SCIENCE 




BIOLOGY 8 ENV SCI 
WATER ANALYSIS LAB 
CST-MULTI MEDIA CTR 
HUMN SCIENCES 
I ET 
IJATHEMAT I CAL SC I 
NURSING-BSN 
NURSI WG-ADN 
RAD TECH PROGRAM 
PHYSICAL SCIENCES 
. 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the P e r i o d  07/01/97 t o  09/30/97 
OPEN I NG 
BUDGET ADJUSTMENTS 
$272,037.65 













































































































































S u b t o t a l  
GRAD 8 EXT CAMP,DEAN 
ASHLAND E X 1  CAM CTR 
B I G  SANDY EX CAM CTR 
DISTANCE LEARNING ED 
LEES D.S.L 
L ICKING VAL EX CTR 
REGIONAL CAMPUS 
UHITESBUR DLS 
S u b t o t a l  
UG PROGRAM, DEAN 
ACAD SERVI CES CENTER 
CAREER SERVICES 
TESTING CENTER 
AREA HLTH ED SYSTEM 




INST PLAN,RES 8 EFF. 
INTERNATIONAL EDUC 
S u b t o t a  1 
TOTAL ACADEMIC AFFAIRS 
* 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/97 t o  09/30/97 





































































































AVA I LABLE 
BALANCE 
DESCR IPT  I ON 
OTHER - EDUCATIONAL AND GENERAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ACCRUED LEAVE ADJUST 
ASHLAND CTR FACI L I TY 
B I G  SANDY CTR FAC. 
L ICKING VAL CTR FAC 
CREDIT UNION 
FAC/STAFF BENEFITS 
UNDIS INSTITU SUPP 




TOTAL EDUCATIONAL 8 GENERAL 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the Period 07/01/97 to 09/30/97 
PAGE: 8 
OPEN I NG AMENDED PERCENT AVAILABLE 































MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the Period 07/01/97 t o  09/30/97 
D I V I S I O N  OF ADMINISTRATION 8 FISCAL SERVICES - AUXIL IARY ENTERPRISES - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
OPEN I NG AMENDED PERCENT 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES 
AUX F A C I L I T Y  REMOOEL 
H W S l  NG LAUNDRY 
HOUSING TELECOMM 
RES HALL-BLDG SRVS 
RESIDENCE HALL-OBM 
STUDENT FAM HW-O&M 
FOOO SERVICES 
VENDING & CONCESSION 
SNACK VENDING 
GOLF COURSE 
U N I V  CTR-OBM 
UNIVERSITY STORE 












TOTAL ADMINISTRATION & F ISCAL SERVICES $5,537,188.00 $361,962.93 55,879,150.93 6.2% $1,838,502.19 
PAGE: 9 
A V A I  LABLE 
ENCUMBRANCES BALANCE 
DESCR I PT I ON 
D I V I S I O N  OF STUDENT L I F E  - AUXILIARY ENTERPRISES --------------------------------------.--------- 
STUDENT HOUSING ADM 
UNIV CTR-BLDG SRVS 
RECREATION R O W  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/97 t o  09/30/97 
PAGE: 10 
OPEN 1 NG AHENDED PERCENT AVA I LABLE 
BUDGET M JUSTMENTS CHANGE EXPENDITURES ENCUMBRANCES BALANCE BUDGET 
TOTAL STUDENT L I F E  $701 ,820.00 $76,615.91 S?78,435.91 10.9% $164,605.49 $7,188.06 S606,842.36 
DESCRIPTION 
OTHER - AUXILIARY ENTERPRISES . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ACCRUED LEAVE ADJUST 
HOUSING DEBT SERVICE 
NON-MAN TRANSFER-AUX 
TOTAL OTHER 
TOTAL AUXILIARY ENTERPRISES 
TOTAL UNIVERSITY 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestricted Expenditure Report 
For the Period 07/01/97 to 09/30/97 
PAGE: 1 1  
OPENING AMENDED PERCENT AVAl LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
so. 00 so. 00 w.00 0.0% so. 00 SO. 00 so. 00 
2,340,831 .OO 0.00 2,340,831 .OO 0.0% 0.00 0.00 2,340,831.00 











Long Distance Commissions 
Fund Balance 
MOREHEAD STATE UNIVERSITY 
Budget Transfern Greater Than $200,000 







ADMIN. & FISCAL SERVICES - AUX 
Housing Telecomm 
Amount Description 
$ 266,177 Allocation of funds for graduate assistants to 
various departments. Funds are budgeted 
centrally in one account in the Opening Budget. 
$ 526,409 Allocation of funds for summer school payroll to 
various academic departments. Funds are 
budgeted centrally in one account in the 
Opening Budget. 
$ 290,480 Allocation of funds for work-study students to 
various departments. Funds are budgeted 
centrally in one account in the Opening Budget. 
$ 190,500 Establishment of student telephone services 
75,200 operating budget. 
MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period July 1,1997 to September 30,1997 
I Equipment Purchases Greater than $50,000 
Library Computer System 
Microcomputer Acquisition Program (248 machines) 
Student Telephone System 
Estimated 
Project Completion Project 
Scope Date Status 
$ 743,000 In Progress' 
499,800 In Progress 
~6,000 August, 1997 Completed 
II Capital Construction Projectd Land Acquisitions Greater than $1 00,000 
AAC Roof Replacement $ 370,000 
Campus Telecommunications 1 Data Networking Projects: 
Digital Network 1,658,000 
Interactive Distance Learning ($770,000 from Federal Stars School Grant) 1,500,000 
Chiller Replacements (AY, CO, MH, MT & ADUC) 800,000 
Folk Art Center Phase 11 (20% Institutional Match) 200,000 








' The Library Computer System is in operation. However, $27,150 of the contract price is being withheld until three remaining 
modules are tested and accepted. Satisfactory remedies for late delivery have been negotiated with the vendor. 
November 14, 1997 
IV-C-3 
RATIFY RESCISSION OF PERSONNEL POLICY PG 26 - TUITION WAVIER 
(REPLACE WITH UAR 326.01 and 327.01) 
Backqround: 
As reported at the September meeting of the Board of Regents, a new 
statewide tuition waiver program [KRS 164.020(32)] was enacted by the Kentucky 
General Assembly this summer during the Extraordinary Session of the General 
Assembly related to higher education. The new state law caused President Eaglin to 
rescind the current Personnel Policy - PG 26 - related to tuition waiver on August 29, 
1997. Draft replacement University Administrative Regulations (UAR) were prepared 
and circulated for review within the University. Following those reviews and 
comments, on October 27, 1997, President Eaglin approved UARs 326.01 - Policy 
and Procedures Related to the State Tuition Policy and 327.01 - MSU Faculty and 
Staff Tuition Waiver Program for MSU Employees (attached). 
The waiver of tuition for eligible employee dependents was retained in 
the new UARs. Only minor changes to the draft presented at the September meeting 
have been made. Further adjustments in the statewide policy are not anticipated 
during the academic year, however, changes in the state policy could be suggested 
once a full year of operating under the new policy has been completed. 
Recommendation: 
That the Board of Regents ratify the rescission of Personnel Policy 
PG - 26 - Tuition Waiver. 
11 MOREHEAD STATE UNIVERSITY ADMINISTRATIVE REGULATION 
Number: 326.01 
Title: Policy and Procedures Related to the State Tuition Policy 
Originator: Mr. Porter Dailey, Vice President for 
Administration and Fiscal Services 
Initial Adoption: October 27. 1997 
Revision Dates: 
I. Purpose: To provide policy and procedures for the state Faculty and 
Staff Tuition Waiver progam for non-Morehead State University 
employees. 
II. Procedural Reference for: 
- X- KRS, specify 164.020!32) 
CHE policy, specify 
BOR policy, specify 
UAR, specify 
Other, specify 
Ill. Scope (Who is covered by this UAR?): 
This UAR applies to all individuals who are not employed at Morehead 
State University and who wish to take advantage of the tuition waiver 
provided by KRS 164.020(32). 
Attach a description of the UAR. (Description Attached) 
Approved by: f i  





UNIVERSITY ADMINISTRATIVE REGULATION RELATED 




Policy and Procedures Related to the State Tuition Policy 
To provide policy and procedures for the state Faculty and 
Staff Tuition Waiver program for non-Morehead State 
University employees. The policy and procedures for 
Morehead State University employees are contained in 
Administrative Regulation Related to the Faculty and Staff 
Tuition Waiver Program for MSU employees. 
KRS 164.020(32) and the policy for implementation of that 
statute issued by the Council on Postsecondary Education. 
This UAR applies to all individuals who are not employed at 
Morehead State University and who wish to take advantage 
of the tuition waiver provided by KRS 1 64.020(32). 
The policy for determining eligibility and governing the use 
of the tuition waiver program shall be the attached Faculty 
and Staff Tuition Waiver Program Policy of the Council on 
Postsecondary Education. 
Prior administrative approval must be obtained from 
Morehead State University to take advantage of the waiver. 
To obtain administrative approval from Morehead State 
University for participation in the tuition waiver'program, the 
individual must complete the following: 
1. The individual must apply for and be accepted as a 
student at Morehead State University. 
2. Acceptance to the specific program of study must be 
achieved if applicable. 
3. A class schedule must be approved and registered 
for the applicable term in accordance with the class 
schedules and business guide in effect for that term. 
4. The individual must obtain a Faculty and Staff 
Waiver Program for Employees of Public 
Postsecondary Institutions form from the Office of 
Page 1 of 2 
APPLICABILITY OF 
OTHER POLICIES: 





Financial Aid. The form must be completed and 
returned to the Office of Financial Aid by the 
following dates: 
Fall semesters July 15 
Spring Semesters December 15 
Summer Terms May 15 
Forms will not be accepted after the applicable dates 
and administrative approval for enrollment under the 
terms of the tuition waiver program will not be 
granted. 
Individuals participating in this program shall be 
subject to all other academic and fiscal policies 
pertaining to students of Morehead State University. 
A regular, full-time MSU employee desiring to enroll 
at another public postsecondary educational 
institution shall have hislher employment verified by 
the MSU Office of Human Resources. The MSU 
employee shall contact the institution in which helshe 
intends to enroll for further information regarding 
enrollment. 
Page 2 of 2 
MOREHEAD STATE UNIVERSITY ADMiNISTRATIVE REGULATION 
(UAR) 
Number: 327 -01 
R Title: Morehead State University Faculty and Staff Tuition Waiver Program 
Originator: Mr. Porter Dailey, Vice President for 
Administration and Fiscal Services 
Initial Adoption: October 27. 1997 
Revision Dates: 
I. Purpose: To provide policy and procedures for the Faculty and Staff 
Tuition Waiver Program for MSU employees 
II. Procedural Reference for: 
- X- KRS, specify 164.020(321 
CHE policy, specify 
BOR policy, specify 
UAR, specify 
Other, specify 
Ill. Scope (Who is covered by this UAR?): 
Regular full-time MSU faculty and staff; re-employed, retired faculty and 
academic administrators; eligible spouse or dependent(s) of a regular full- 
time MSU employee; employees of the US  Army assigned to the Dept of 
Military Science; and employees of the KY Dept of Education Region 7 
Service Center 
Attach a description of the UAR. (Description Attached) 
Approved by: h --a- Li! 
Ronald G. Eaglin, res~dent 




UNIVERSITY ADMINISTRATIVE REGULATION 
RELATED TO THE FACULTY AND STAFF TUITION WAIVER PROGRAM 




Morehead State University Faculty and Staff Tuition Waiver Program 
To promote the professional development of regular full-time Morehead State 
University faculty and staff in accordance with the provisions of KRS 
164.020(32). 
To allow retired faculty and academic administrators re-employed by the 
University under PAC 25, and retired staff members re-employed by the 
University under PG-43, to have tuition waived subject to the limitations 
contained in PAC 25 and PG-43. 
To allow an eligible spouse or dependent(s) of a regular full-time Morehead 
State University faculty or staff member to have the tuition waived subject to 
the provisions and limitations contained herein. 
To allow employees of the United States Army assigned to the Department 
of Military Science and employees of the Kentucky Department of Education 
Region 7 Service Center to have tuition waived subject to the provisions and 
limitations contained herein. !!!!!!I ' 
KRS 164.020(32) and the policy for implementation of that statute issued by 
the Council on Postsecondary Education. 
A Morehead State University regular full-time faculty or staff member. 
A retired faculty or academic administrator re-employed by the University 
under the provisions of PAC 25 or retired staff member re-employed by the 
University under the provisions of PG 43. 
An eligible dependent of a regular full-time Morehead State University faculty 
or staff member. An eligible dependent is defined as a spouse, or an 
unmarried son or daughter, unmarried step-son or step-daughter less than 
24 years of age by December 31 of the year in which the term for which the 
waiver is requested falls. 
A regular, full-time employee of the United States A n y  assigned to the 
Page 1 of 4 
TUITION WAIVERS: 
I 
Department of Military Science at Morehead State University and a regular, 
full-time employee of the Kentucky Department of Education Region 7 
Service Center whose assigned work site is located on the campus of 
Morehead State University. 
To receive benefits under this policy, the employee or dependent shall be 
required to maintain a minimum of a 2.0 GPA at Morehead State ljniversity 
and must otherwise be in good standing with this University. 
A regular, full-time faculty or staff member of Morehead State University may 
take up to a maximum of six credl hours each academic term (fall and spring 
semester and summer I andlor II sessions) not to exceed a total of eighteen 
hours per academic year. The tuition charges for the credit hours taken shall 
be waived by the University. Unused credit hours for any semester or term 
may not be carried forward to future terms. 
A retired MSU faculty or academic administrator re-employed by the 
University under the provisions of PAC 25, and retired MSU staff members 
re-employed by the University under the provisions of PG-43, will have 
access to the University's tuition waiver program, non-transferable and 
proportional to their contracts, up to a maximum of six (6) credit hours per 
academic year (fall and spring semesters only). Unused credit hours for any 
semester or term may not be carried forward to future terms. 
A regular, full-time employee of the United States Amy who is assigned to 
the Department of Military Science at Morehead State University and a 
regular, full-time employee of the Kentucky Department of Education, Region 
7 Service Center whose work site is on the campus of Morehead State 
University may take up to a maximum of six (6) credit hours per term not to 
exceed twelve (12) credit hours per academic year. The tuition charges for 
the credit hours taken shall be waived by Morehead State University. 
Unused credit hours for any semester or term may not be carried forward to 
future terms. Unused credit hours for any semester or term are non- 
transferrable to a dependent of these employees. 
LU 
The waiver is for tuition only. The waiver does not cover any mandatory fees 
or other course costs (books, special course fees, private lessons, tutoring, 
dropladd fees, course materials, etc.). The waiver also does not apply to non- 
credit continuing or community education courses, courses offered through 
overseas programs, correspondence course and audited courses. 
A request for tuition waiver will be made on a Faculty and Staff Tuition 
Waiver Form and must be approved by the employee's supervisor and 




appropriate vice president. The form shall be presented to the Office of 
Financial Aid no later than the following dates: 
Continuing Regular Full-Time Employees 
Fall Semester August 1 
Spring Semester January 2 or first work day following New Year's 
Day holiday 
Summer Terms May 25 
INDIVIDUALS EMPLOYED AFTER THE ABOVE DATES: 
Individuals who commence regular, full-time employment at MSU after the 
applicable dates above, but before the first day of classes for the t e n ,  must 
submit the form prior to the close of Business Days for that t e n .  
Waiver forms submitted after the above dates shall not be approved and the 
tuition waiver will not be granted for that term. 
Tuition waivers will be credited to the employee's/student's account and shall 
be included as a resource for the determination of eligibility for any other 
types of financial aid. 
Permission may be granted by the employee's supervisor upon written request 
to take a maximum of one course per term during assigned work hours. If 
permission is granted to take a class during working hours, the employee's 
work schedule will be adjusted to make up the work time missed while in 
class. 
ADDITIONAL Additional courses beyond the maximum of six credit hours per academic term 
COURSES: may be taken outside normal working hours and at the faculty or staff 
member's own expense. 
SPOUSE AND/OR In the event a regular, full-time MSU faculty or staff member waives hisker 
DEPENDENT BENEFIT: entitlement to use all or a portion of the six (6) credit hours per academic term 
at Morehead State University, or if the full-time faculty or staff member 
chooses to exercise the entitlement under KRS 164.020(32) at another public 
postsecondary educational instlution, the University shall grant a tuition waiver 
of up to six (6) credit hours per term to an eligible dependent, not to exceed 
twelve (1 2) credit hours per academic year. 
If an eligible dependent of an MSU employee is granted a tuition waiver for 
six (6) credit hours in any academic term, the employee will not be entitled 
to a tuition waiver for classes at MSU during the same t e n .  
Page 3 of 4 
In the event the MSU employee subsequently enrolls at MSU and claims the 
entitled six (6) credit hours (or portion thereof), the dependent will be 
assessed the appropriate tuition charge. The maximum credit hours for 
which an employee can obtain a tuition waiver if an eligible dependent 
utilizes hislher maximum twelve (12) hour benefit is six (6)- per academic 
year. 
PROVISIONS: 
OTHER PROGRAM No refund of credit (benefit) will be given to the MSU faculty or staff member 
or eligible dependent for courses that are dropped by the student after the 
last day to add a class. 
This policy confers a financial benefit to regular, full-time employees and is 
not intended to guarantee access to or preferential treatment for any 
academic course or program. 
MSU is not required to offer a course during an academic term unless there 
is a sufficient number of tuition-paying students taking the course. MSU 
reserves the right to restrict enrollment in a course if space is not available. 
MSU employees enrolled under the provisions of this program are not entitled 
to utilize the regular services of the Caudill Health Clinic. 
Any tax liability incurred through participation in this program is the 





AT A regular, full-time MSU employee desiring to enroll at another public 
postsecondary educational institution shall have hisher employment verified 
by the MSU Office of Human Resources. The MSU employee shall contact 
the institution in which hefshe intends to enroll for futther information regarding 
enrollment. 
FRAUDULENT USE: Any employee who ices through the tuition waiver 
shall be subject to the 
of services is a Class 
or more, in which 
case it is a Class D felony. 
Page 4 of 4 
November 14, 1997 
IV-C-4 
APPROVE AMENDED PERSONNEL POLICIES RELATED TO 
PERSONAL LEAVE OF ABSENCE WITHOUT PAY, VACATION LEAVE AND SICK 
LEAVE 
(PG-9, PO-48 AND PG-49) 
Backaround: 
Personnel policies related to Vacation Leave - PG - 48, and Sick Leave 
PG - 49 are being amended to clarify the time frame in which an earned sick or 
vacation day is credited to the employee's accumulated sick or vacation account. 
Current policy states that an employee accrues a sick or vacation day when he or she 
is paid for eleven (1 1) or more days in a month. The system as currently 
administered allows an employee to use the sick or vacation day in the month in which 
11 days are worked and before the day is posted to the employee's account. This 
practice has created administrative difficultiesin accurately maintaining employee 
leave balances. The revision to the policy clarifies that the accrual will be available to 
the employee on the first day of the month following the month in which the vacation 
or sick leave is earned. 
The sick leave policy also has been amended to allow a mother to use 
up to six (6) weeks of accrued sick leave for the birth of a child. Additional accrued 
sick leave may be allowed in the event of extenuating and documented medical 
circumstances. 
Revisions are proposed in the sick leave policy to correct inconsistencies 
with PG - 52, Family and Medical Leave. Specifically, PG - 52 requires that an 
employee on a FMLA leave substitute accrued sick or vacation leave for any portion of 
the 12-week FMLA leave (which allows up to 12 weeks per year of unpaid leave for 
qualifying events). Inconsistent language in PG - 49 has been removed., 
A revision in PG - 9, Personal Leave of Absence Without Pay, is 
proposed to clanfy that a leave without pay may be requested, in excess of the FMLA 
requirements, for a medical reason. PG - 9 does not currently specify that a leave 
may be granted for medical reasons; however, the University has in the past granted 
such leaves. 
PG - 9 is also being amended to remove the requirement that the 
University pay the insurance expenses of employees on leave other than medical and 
educational leave. 
Other minor wording and housecleaning changes have been made in the 
policies. 
Recommendation: 
That the Board of Regents amend Personnel Policies related to Personal 







Personal Leave of Absence Without Pay 
(Other than Military or Family Medical Leave) 
Approval Date: 07/01/85 
Revision Date: 06/22/94 
Technical Change Date: 04/30/91 
To provide for granting a regular, full-time faculty 
or staff member a personal leave of absence without 
pay upon recommendation and . approval of the 
employeet s supervisor f s) . 
A personal leave of absence without pay may be 
granted for extended vacation, personal business, 
medkal reasons (beyon.. the l i m i t s  of PC-52, Pamily 
and Medical Leave), professianal travel, approved 
formal study or educationaf leave, or job-related 
employment. Such leaves of absence request must be 
submitted to the individual's supervisor at least 
sixty (60) calendar days in advanc-e. 
A non-faculty employee of the University has as 
his/her primary responsibility, the obligation to 
fulfill the work requirements of the position for 
which she/he was employed. At times, however, a 
non-faculty employee of the University may choose to 
take part in an assignment, task, or activity 
external to the individual's employment. Such 
activities may include, but are not limited to, 
consulting, teaching outside the University, 
directing, or ing in special activity workshops) 
projects (e.g. Absence from 
official work s will be accountable by 
either official leave or vacation leave as outlined 
.......................... in the ~ ~ f ~ ~ r ~ : i t ~ . $ ~  Personnel Policy Manual. 
............................ .... :... :.<.....; ._._ .......... .................. 
Participationin' all such activities must have &e 
proper approvals. 
............................ 
NOTE: Such a perso- leave may not be granted if 
,.___: : >:: :._.,.: .:.::: .......................... 
it would cause +@;undue hardship on the operations 
of the departmentor create a conflict of interest. 
A personal leave of absence may be granted based on 
the individual2s continuous, full-time service, as 
follows : 
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Length of Continuous 
Service at Start 




of employee' s 
probationary period 
Maximum Length 
of Leave Granted 
Up to one month 
Up to 12 months 
NOTE: For the purpose of this policy e&y, a 
faculty member with a minimum of six months of 
................. continuous full;2&&* service may request a personal 
................... .................. ................... 
leave of up to XXmonths. 
CIA - C  6% 
U UL L A  
. Short -term approved 
absences of less than one full pay period shall be 
handled as &r=Xy pa.i$l ,f.eductions. 
.......................... ............................. .............................. 
W I T  LEAVE XjmZTs: 
....................... ...................... ....................... .................................. The maximum of any continuous leave of absenceiIfii .... ...................... 22Qm&sEY " caono 
. . . .  . . . ,.....,.,.......A ................. ,; ....... : .. .fi ................................... exceed twenty- f our (24)  months. 
Any @mpIoyee who exceeds this period, regardless of 
the reason for the leave, will be released from 
the University . However, if extenuating 
circumstances exist, or if the leave may be in the 
best interest of the institution, the €3~&=cxzitv 
President may, upon request of the app4ica-k 'fa& 1 . . .  . . . . . . . . .  . . . . . . . .  ....................... g.aiict_j.eh's&culty ;:or &.&~ff.?gmeraber;' 
......... +:.: ............................................ I ........................................... ..................................................... . . . . . . . . .  ..........:...: . . . . . . . . . . . . . . . . .  ~..~..."">'  '.'...L.....'. ..................................................................................................................... ..... . .... the . Board of s.~zn;rp~m~&&g;g@;@~~~''' r e ~ ~ ~ e ~ d " " ' t o  . . ' 
. . . . . . . .  ......................................... ...... ..... & .... *...*.. ....... :.yyy.. .....~...~.~...~. i' '...'.. . S.. ...'........ 
additional leave. 
t SERVICE AND SALARY 
I DURING LEAVE : 
: INSURANCE COVERAGE : 
. . . . . .  ..................................... mz$ijt-pp$@y& leave of not more than one year, may 
................................ ...................................... " .............................. 
counted towards continuous service for promotion, 
tenure, and sabbatical leave when the leave is in 
the mutual interest of the faculty and the 
University; however, being on leave does not assure 
a eah+y Pay increase or other fiscal benefits. A faculty member 
must make written application to 
his/her department &a&e ................ for such leave to be ............... 
counted towards continuous"service. The request ..................................... .............................. ............................. : must ............................................. ..................................... .a ............................. epartmenk .. .. *, &..ad~g"dean be pproved and by the the Executive resp ctive vice . e:::s<:: ................ ....................... President for Acad&*id fairs prior to the leave 
being granted (see PAc-2 and PAc-27) . 
A faculty or staff member on a personal approved 
leave without Dav for anv reason other than &ewe 





HOL I DAYS : 
JOB 
REINSTATEMENT 
EARLY RETURN TO 
ACTIVE SERVICE : 
educational h a v e  may elect to continue in the 
insurance plans in which he/she is participating at 
his/her expense. The University will continue to 
pay the insurance expense for faculty or staff on 
approved medical or educational leaveT; k3-u-k 
however, if he/she does not return to University 
employment for a minimum of six months at the 
termination of leave, he/she will be responsible . . for 
reimbursement for the e;=',lrz (Seth il-l 2nd 
e k h e i ~  insurance premiums paid by the 
University during the leave 
A faculty or staff member on a personal 
leave of absence without pay does not accumulate 
vacation tm sick leave unless he/she is paid for 11 
or more work days in that calendar month. 
The faculty or staff member may retain sick or 
vacation leave accumulated as of the beginning of 
an approved personaf leave of absence. 
A ........... ........ faculty or staff member does not receive s&kq~  
. pay or compensatory time for any University 
hdl-iday(s) that occurs while he/she is on leave of 
absence without pay. 
An employee granted & per6*na& 
..................... . . . . . . . . . . . . . . . . . . . . .  1 e ave of:! -:+b aance ......................... without pay will be . . . f  the t;o '.a 
similar position at the expiration of the leave. If 
........................ the employee does not return, at the agreed upon 
date, his/her employment wi$ll . . . . . . . . . . . . . . . . . . . . .  terminated. 
. . . . . . . . . . . . . . . . .  ....................... ........................ 
If a faculty or staff member desires to return before 
his/her approved leave ends, he/she~ is to contact 
the appropriate Administrative Officer to determine 
whether an acceptable date for early return U 
can be arranged: 











Approval Date: 07/01/85 
Revision Date: 09/17/93 
To define conditions for vacation leave for regular, 
full-time, and continuing part-time employees 
classified as administrative staff or exempt and 
nonexempt staff. This policy also applies to 
full-time faculty members employed on a 
twelve month basis. -5 by t k  E-de 
For regular, full-time employees hired after June 30, 
1990, who have completed a six-month probationary 
period, vacation shall be accumulated at the rate of 
one (1) work day for each month of regular 
employment through the first 4 years of continuous 
service; one-and-one-quarter (1 l/4 ) work days per 
- month for 5 to %!3 years of continuous service; one- 
and-one-half (1 f / 2 )  work days per month for 10 to 
years of continuous service; and one-and-two- 
thirds (1 2/3) work days per month after 15 years of 
continuous service. 
For regular, full-time employees hired be£ ore July 
1, 1990, vacation shall be accumulated at the rate 
of one-and-one-quarter (1 1/41 work days for each 
month of regular employment through the first 9 
years of continuous service; one-and-one-half (1 
1/2) work days per month for 10 t o  1:@5 years of 
continuous service; and commencing Jufi 1, 1991, 
one-and-two-thirds (1 2/3) work days per month after 
15 years of continuous service. 
After completion of a six-month probationary period, 
an employee accumulates vacation in .......................... any month in 
which the employee is paid for 11 ~r~~~$m~&$$:days, 
............................. ............................. 
except that pay received for accumulat'.ed :.+ at 
time of leave without pay, termination of 
emdovment. death. or retirement will not be 
credited toward thk 11 days. The accrued vacation 
day is ta be applied to the employee% leave balance 
at the beg&naing:cf the manth fallowing the month in 
which the member wo~ks eleven or more days, 
Vaca%ion day&. may not be . used hefore the& r actual 
accrual. Probationary employees do not receive any . . . . . .  . . . . . . . .  .................................... . . . . . . . . . . . . . . . .  
vacati'onUcredit during their probationary periods. 













An individual designated as a continuing part-time 
employee (see PG-I), after completing a probationary 
period, shall earn vacation at the rate of one 
full-time employee daily unit, depending on the 
length of service, for each 162 hours paid. 
A full-time faculty member who is determined to be 
eligible for vacation accrual by the Executive Vice 
President for Academic Affairs based on employment on 
a twelve-month basis, shall earn vacation for a 
period specified in the contractual arrangement and 
at the rate detailed for regular full-time 
employees. 
The maximum accumulation of vacation for a full-time 
employee shall be 30 work days. 
The maximum accumulation for a continuing, part-time 
employee depends on length of service and shall be 
one-half the maximum accumulation provided to full- 
time employees. 
Vacation balances over the above maximums shall not 
be permitted. 
The work requirements of the University shall take 
priority in the scheduling of vacation or other time 
off. Insofar as possible, however, consideration 
will be given to any specific request by an 
individual; competitive requests for the same time 
off shall be decided in favor of the person with the 
longer period of continuous service in the unit. 
Vacation must be scheduled in advan&. Otherwise, 
the time off will result in a salary deduction and 
is cause for disciplinary action, unless the 
supervisor judges the circumstances to have been an 
emergency. 
An administrative unit may establish periods of time 
when vacation may or may not be taken and/or periods 
of time when vacation requests are to be submitted. 
If such latter times are established, vacation 
requests submitted other than during the specified 
periods shall be considered after requests received 
during the specified periods. 
Only days on which the employee normally would have 
worked are charged against accumulated vacation. 
Page 2 of 3 
PAYOFF OF 
ACCUMULATED 
I VACATION : 
, SUPERSEDES : 
A non-probationary employee who retires, terminates 
employment, returns or is reassigned to a non- 
vacation accruing position, dies, or commences a 
leave of absence without pay (except for illness, 
including maternity or injury--see PG-9) shall 
receive the cash equivalent for unused vacation as 
of that date or a maximum of 30 days. The cash 
equivalent is determined by dividing the annual 
salary by 1,950 times seven-and-one-half (7 1/2) 
times the number of unused days for an employee on a 
thirty-seven and one-half hour work week; or by 
2,080 times eight (8 )  times the number of unused 
days for an employee on a 40-hour week. There is no 
other cash settlement for accumulated vacation. 
This policy supersedes PAd-2, Vacation Leave for 
Employees Classified as Administrative," adopted by 
the Board of Regents on July 1, 1985: PSE-3, 
Vacation Leave for Staff Exempt Employees," adopted 
- by the Board of Regents on July 1, 1985: and PSNE-3, 
Vacation Leave for Staff Nonexempt Employees, 
adopted by the Board of Regents on July 1,1985. 
This policy also supersedes PAC-20, Vacation Leave 
for Faculty Members on Twelve-Month Appointment s t  " 
adopted by the Board of Regents on July 1, 1985. 









Approval Date: 07/01/85 
Revision Date: MfiSL44 
To provide pay for a regular full-time or continuing 
part-time employee who is unable to work due to 
illness or injury. 
A regular, full-time employee, hired after June 30, 
1990, accumulates one day of sick leave per calendar 
month (12 days per year) . 
A regular, full-time employee, hired before July 1, 
1990, accumulates one day of sick leave per calendar 
month (12 days per year). After 10 full years of 
service, the rate shall increase to one-and-one-half 
- (1 1/2) days per month (18 days per year). 
An employee accumulates sick leave in any month in 
which he/she is paid for 11 or more days, except 
that pay received for accumulated vacation at the 
time of a leave of absence without salary, 
Upon appointment, a regular full-time administrative 
employee, as defined in PG-2, is credited with 12 
days of sick leave. Beginning with the second year 
of employment the full-time regular administrative 
employee accumulates one (1) day of sick leave per 
calendar month (12 days per year) . This is added to 
any sick leave balance from the first year. 
Upon appointment, a regular, full-time faculty 
member is credited with a sick leave accumulation 
equal to one day per month of appointment, i.e., 
nine days for 9-month appointment, ten days for 10- 
month appointment. 




TIME EMPLOYEES : 
I 
ILLNESS OR INJURY: 
I 
I 
Those administrative or academic employees who are 
designated as continuing part-time (PG-1) will be 
granted a balance of six sick leave days upon 
appointment. 
Accrued sick leave may be accumulated indefinitely. 
Staff members who are designated as continuing part- 
time employees (see PG-1) shall earn one day of 
sick leave for each 162 hours paid. 
Beginning with the second year of employment. 
continuing part-time administrative or academic 
employees shall earn one-half (1/2) day of sick 
leave per calendar month of continuous employment, 
i .e. , six days per year. This sick leave will be 
added to any sick leave balance from the first year. 
. . .  ............ Employees $jba%g utilize pa;&d sick 
............. ................... .................. ............... ............. . . . .  leave for 
personal illness~,injury, or anydisability due to 
pregnancy, childbirth or recovery therefrom. A 
supervisor may request documentation of the 
circumstances if extended time off for illness or 
. injury is anticipated or if it appears that the 
conditions for the usage of sick leave may not be 
appropriate. A supervisor may also request 
documentation as to when the employee can return to 
work. 
Upon request, up to twelve days of paid sick leave 
may be charged, in a 12 rnont h- period, t&$?&!are $i:forji;: ............................. ................................... __._ .~.~...........................~...~...~..............................................................................................._...... .......  " .  "'"'"'" : \:.:. 3; ?:%: ;:;:: ::: y:w : :  :.: :fi:. :y:< y' . ; .. .. .... .................................................................................... egp...yee ip~:~@:~~:;c;&~~~p;d~t;zg~:g~~ iiijgpu8~ ;&;g ~ p ~ & g e n ~ ~  '.fo 2
................. .. . . . ................................................... .'................. . : :.:.:.:.:.:.:.:-..: ............................................................................................ -- -....... ................................. ...>.. :::_ ........ -. . . . . . .  ........................ .v: ..+ " ..... v............... ......................,..;.............. .*.:... ; .................. .................... .............. ::: .: ................... ..................................................... ......... or injury cf 2 1-lv ---'--- * 
A a- - U, w r  r A s,upervisor may 
request documentation of the need fsr such time 
off . 
Sick leave absences are charged in not less than .............................. &Lf 2w ,.i&+&.$f units. 
............................. .............................. .............................. .............................. 
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MEDICAL OR DENTAL 
ALLOWANCES: 





WHEN ALL PAID SICK 
LEAVE IS EXHAUSTED: 
NOTIFICATION OF 
SUPERVISOR: 
of 1993 for the serious illness of the employee or 
for the birth, adoption, or foster care of a child, 
or for a serious illness of a covered family member. 
The University, however, will not provide paid sick 
leave for any situation in which the employee would 
not namally receive paid s i c k  Leave. 
Employees who age on extended sick leave should keep 
the department inf omed of his/her medical status on 
a regular basis. Supervisors mayrequest additional 
documentation from the physician* 
When a University holiday occurs during an absence 
chargeable to sick leave, that holiday is not 
charged as sick leave. 
Paid sick leave may be used to cover absences because 
of dental or medical appointments. Such time shall 
- be charged against sick leave. Short absences shall 
be accumulated and charged in kc;*ay not less than 
one bur: increments. 
Unused sick leave will not be paid upon termination 
of employment, retirement, or death. However, a 
member of the Kentucky Employees' Retirement System 
will receive service credit for a portion of his/her 
sick leave balance at retirement. Such credits 
shall be applicable only for retirement service. 
When an individual has used all of his/her sick 
s a leave of 
absence may be granted upon request up to the limits 
of the Leave of Absence Without Pay Policy 
PG - 9, or the Family and Medical Leave Policy - PG 
- 52. 
In order to provide time to cover scheduled 
responsibilities, the individual is responsible for 
notifying his/her supervisor within a reasonable 
period of time, but prior to the start of the 
scheduled work period in which the absence is to 
occur. Failure to do so may be cause for denial of 
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PATTERN OF USE 
OF SICK LEAVE: 
SICK LEAVE RECORDS: 
sick leave for the period of absence, and/or 
appropriate disciplinary action. 
If the pattern of sick leave utilization becomes 
suspect, the supervisor may not if y the individual, 
in writing, requiring the individual to present a 
doctor's certificate for any sick leave absences 
that have or may occur. Failure by the individual 
to present such a certificate may result in 
disciplinary action including termination and/or 
payroll deduction for the time missed. When 
significant improvement in attendance is shown, the 
employee will be relieved of the requirement to 
provide medical certification. 
All official sick leave records shall be maintained 
in the Office of Human Resources. 
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November 14, 1997 
IV-C-5 
RATIFY PERSONNEL ACTIONS 
Backaround 
The Personnel Action Reauest Re~ort includes actions related to: 
1) full-time and continuing part-time faculty, librarians and 
Executive, Administrative and Managerial employees, except 
supplemental actions which shall be reported in the Quarterly 
PAR Informational Re~ort; 
2) full-time and continuing part-time non-classified Executive, 
Administrative and Managerial and Professional Staff 
positions (including supplemental actions); 
3) discipline; 
4) leave of absences; 
5) sabbaticals; and 
6) retirements. 
Part-time and temporary appointments are reported in the Quarterly PAR 
l nformational Report. 
Recommendation 
That the Board ratify the Personnel Actions for the period August 25, 1997, 





Total Number of PARS = 31 
Total Number of PARS = 24 Total Number of Actions = 28 
Total Number of PARS = 5 Total Number of Actions = 8 
Total Number of PARS = 2 Total Number of Actions = 8 
MOREHEAD STATE UNIVERSITY * 
STANDING I AND STANDING I 1  POSITIONS SUMMARY 
10/17/1997 
DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DlVISION OF STUDENT L I F E  
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CANPUS PROGRAMS 
CAUDILL COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS 
JULY 1 
AUTHOR I ZED 
POSITIONS 
CURRENT 
AUTHOR I ZED 
POSITIONS 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCE 114.42 114.42 
COLLEGE OF SCIENCE AND TECHNOLOGY 142.02 142.02 
ACADEMIC SUPPORT SERVICES 35.75 35.75 
CAMDEN-CARROLL LIBRARY 42.00 42.00 
951  .04 957.04 










MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through budgeted funds 
with benefits fully covered. The Budget Control Number (Roster ID) will be in the Personnel Roster or a position will be 
assigned a control number if the position is established after approval of the Personnel Roster. Regular status.' No ending 
date. 
Standing II Appointment to part-time faculty, administrative or staff (exempt or non-exempt) position. Employed through budgeted funds 
with only legally mandated benefits. The Budget Control Number (Roster ID) will be in the Personnel Roster. Non-Regular 
status.** No ending date. 
Fixed Term I Appointment to full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar months but 
not to exceed one year. (May be employed through Soft Money fundsm). Non-faculty appointments may be renewed from 
year to year. Early retirement appointments may be made up to four years. Regular status with benefits fully covered.* 
Terminable on specified ending date of appointment, or earlier, if for cause. 
Fixed Term II Appointment to full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or exempt position 
with appropriate benefits. May be employed through Soft Moneym or budgeted funds, with only legally mandated benefits. 
Non-Regular status."* Terminable on specified ending date of appointment, or earlier, if for cause. 
Supplementary Supplementary appointment to original agreement. For example, Summer I & II appointments or 9 month appointment 
extended to 10, 11, or 12 month appointment. Also used for additional responsibilities as supplement to Standing or Fixed 
Term appointments. For example, an administrator teaching a class or compensation for over-the-road or overload pay. 
Not to be used for regular overtime pay. Regular status* with benefits fully covered. A supplemental appointment does not 
change an employee's base pay or employment status. 
* Regular status denotes an appointment of a faculty, administrative, or staff member to a full-time position, with benefits fully covered, 
that will exist for at least six calendar months with the expectation of continuance. 
** Non-Regular status denotes an appointment of a faculty, administrative, or staff member to a position that is less than full-time or 
is full-time for a period not to exceed six calendar months. 
**+ Soft Money is defined as nonrecurring funds from University or external funds, for example, Federal grants, contracts, etc. 
THE FOLLOWING ARE TYPES OF APPOINTMENTS 8 PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
DEMOTION 
DISCHARGE 
FIXED TERM I 













Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
AHMADI, S. ALI $39,000 .OO Salary Adjustment 08/11/97 
Assistant Professor Economics ($1,000.00 incr. 1 (Received doctoral 
Accounting & Economics degree) 
003107 
$38,000.00 
BEVELHIMER, TRACY ELLEN 
Women's Volleyball Coach 
Womeni s Volleyball 
001779 
$28,747.00 
BLACK, JAMES IRVING 
Asst. Women's Basketball Coach 
Womeni s Basketball 
CABLE, DWAYNE P. 
Asst. V.P., Infor. Technology 
Off. of Information Technology 
000005 
$73,000.00 
CORNETT, D. DANIEL 
Director of Admissions 
Off. of Enrollment Management 
000139 
$43,706.00 
DANIEL, RICHARD W. 
Professor of Education 




$29,376.00 Probationcompleted 10/11/97 
Salary Adjustment 
(From $28,800 to $29,376. 






Roster ID # 002996 
Opening Bud-Undist 
Appointment Status Actions 





Position Base Salary Salary Effective Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
EISENHOUR, DAVID J. $33,000.00 Salary Adjustment 08/13/97 
Assistant Professor of Biology ($1,000.00 incr.) (Received doctoral 
Biological & Environmental Sci degree) 
003193 
$32,000.00 
EVANS, ALBERT H. 
Librarian I11 
Camden Carroll Library 
000665 
$33,492.00 
GINTER, EARNEST LEE JOSEPH 






HAMMOND, L . CURTIS $32,655.00 SalaryAdjustment 




HAYES, ROBERT THOMAS 
Assoc. Prof. Industrial Educ. 
Ind. Educ. & Technology 
000258 
$45,255.00 
$5,028.00 Interim Appointment 
(Interim Department 
Chair) 
HIGGINBOTHAM, WILLIAM J. $48,000.00/annual Fixed Term I 
Assistant Dean for Development Probation 
Off. Dean, College of Business 
Off. Dean, Educ. & Behav. Scie. 
Roster ID # 002996 
Roster ID # 002996 
08/01/97 - 05/31/98 Roster ID # 000255 





Position Base Salary 
. . . . . . . . . . . . . . . . . . . . . .  
HUNT, C. STEVEN 




KARRICK, BETTY ANN 
Instructor of Education 
Elem. Read. & Spec. Education 
LEITZ, STEVE P. 





Instructor, Veterinary Tech. 
Agricultural Sciences-Vet Tech 
MOORE, KEITH DUANE 
Dir., SBDC 
Small Business Develop. Center 
Salary 
, - - - - - - -  
Appointment Status Actions 
08/25/97 - 10/17/97 
$59,000.00 Title Change a 
(From Assoc. Prof. of 
Business Ed. to Assoc. 
Prof. of Inf. Sci./ 
Business Ed. 
$l5,OOO.OO Fixed Term I1 
$36,970.00 Demotion 
Title Change 




$10,000.00 Fixed Term I1 






(From General Mngt. 
Consultant to Dir., SBDC. 
From $28,864 to $30,307. 
$1,443 incr.) 
08/18/97 - 12/19/97 Roster ID # 000378 
09/02/97 - 12/20/97 Roster ID # 000869 
Restricted 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
OVERTON, REGINALD F. 
Asst. Professor of HPER 
Health, P.E. & Recreation 
000430 
$32,044.00 
PATRICK, MATTIE BETH 
Dir., Information Technology 
Off. of Information Technology 
000015 
$61,285.00 
POSASKI, EDWARD A 
Athletic Department Intern 
Off. Of Director, Athletics 
RUNDELL, SCOTT WILLIAM 
Coord., Veterinary Tech. 
Agricultural Sciences-Vet Tech 
001166 
$45,707.00 
THORNBERRY, THOMAS WAYNE 
Staff Psychologist 
CDPCRC 
TROSPER, JAMES DAVID 




$33,044.00 SalaryAdjustment 08/13/97 
($1,000.00 incr. ) (Received doctoral 
degree) 
Roster ID # 002996 
$3,358.00 InterimAppointment 
(Interim Asst. V. P. of 
Information Technology) 
$8,000.00 Fixed Term I 
Probation 
$45,707.00 Standing I 
Title Change 
Transfer 
(From Assoc. Prof. of 
Vet. Tech. to Coord. 
of Vet. Tech.) 
$29,800.00/annual FixedTermI 
Probat ion 
$27,791.00 Probation Completed 
($545.00 incr.) Salary Adjustment 
10/06/97 - 03/31/98 Roster ID # 000005 
12/22/97 - 06/30/98 Other Wages 
09/22/97 - 06/30/98 Restricted 
Opening Bud-Undist. 
Appointment Status Actions 
WHIDDEN, CHARLES JACKSON 




WILSON, JACK E 




YOUNG, STEPHEN S 
Professor of Education 
Leadership & Secondary Educ. 
000389 
$53,719.00 
$58,555.00 Other 12/31/97 
(Recinding his Early 
Retirement Program and 
returning to full-time 
faculty status) 
$57,007.00 Retirement 
$13,430.00 Fixed Term I 
(Early Retirement 
under PAC-25) 
THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORTED 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
SUPPLEMENTARY 




Current Salary Supplement Description Effective Date Fund Source 
Off. of Information Technology 




Dean, Caudill College of Hum. 
$89,029.00 
MCCORMICK, BEVERLY JOYCE 
Asst. V.P., Enroll. Management 
$70,202.00 
TOBIN, JONELL 
Dir., Licking Valley ECC 
$60,000.00 
WINFIELD, ERNESTINE MILDRED 
Coordinator, MTEP 
$32,084.00 
$675.00 Tech. training workshops 10/07/97 - 11/07/97 Other Wages 
Office of Retention 
- - - - - - - - - - - - - - - - - - -  
$600.00 Teach MSU 101 
$600.00 Teach MSU 101 
$600.00 Teach MSU 101 
$600.00 Teach MSU 101 
Lecturer Acct. 
Lecturer Acct . 
Lecturer Acct. 
Lecturer Acct. 
November 14, 1997 
IV-C-6 
REPORT ON PERSONAL SERVICE CONTRACTS 
Backqround 
The attached list of personal service contracts represents all such contracts 









PERSONAL SERVICE CONTRACTS 
-- - 




September 2,1997 through Navernber I, 1997 
. .  . . , . . . . . . .  . . . .  . .  . . . . 
Contract Contract 
Contract Beginning Ending 
Description Date Data 
November 12, 1997 




$ 38,500.00 March 31, 1998 
the Principal's Fast 




- - - -- - - - 
Request for 
Proposal 
November 14, 1997 
IV-C-7 
REPORT ON EXTERNAL AGREEMENTS 
Backwound 
The University routinely enters into external agreements primarily for 
t* academic support and public service. These agreements are generally accomplished 
I without regard to monetary consideration and cover such services as providing clinical 
learning facilities for students enrolled in professional programs, classroom facilities for 
off-campus classes and agreements with other educational institutions and state 
agencies. 
E An agreement of the type being reported is initiated by the appropriate vice 
i president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegated provisions 
i of KRS Chapter 164A, elected by the Board of Regents in 1982 and 1990, and codified 
as Kentucky Administrative Regulation (KAR)755 is authorized to negotiate and execute 
contracts and agreements of this type. All new agreement documents are reviewed by 
I the University's legal counsel prior to their execution. 
Illr, . . . . .  . . . .. . . .  .---- , , .  , . , , , , ,  , ,  , , , , ,  , . , , .  . , .  
EXTERNAL AGREEMENTS 
~ r j n t k ~ G N T  1 AGREEMENT I 
I Mary Chiles Hospital 
Pattie A. Clay Hospital 
Columbia Lake Cumberland Regional 
Hospital 
Cooperative August 30, 1997 
educational practicum 
program for radiology 
students 
Clinical learning facility October I, 1997 
for the Radiologic 
Technology Program 
- - - - - - -- 
Clinical learning facility October 1, 997 
for the Radiologic 
Technology Program 
Clinical learning facility October I, 1997 
for the Radiologic 
Technology Program 
Clinical learning facility October 1, 1997 
for the Radiologic 
Technology Program 
Clinical learning facility October 1, 1997 




July 31, 1998 
September 30, 1998 
- -- 
September 30, 1998 
September 30, 1998 
September 30, 1998 
September 30, 1998 










ENDING DATE CONSIDERATION 
Clinical learning facility 
for the Radiologic 
Technology Program 
October 1, 1997 September 30, 1998 I Columbia Hospital of Frankfort 
Clinical learning facility 
for the Radiologic 
Technology Program 
October I, 1997 September 30, 1998 
Clinical learning facility 
for the Radiologic 
Technology Program 
October 1, 1997 September 30, 1998 
- -- - - 
Clinical learning facility 
for the Radiologic 
Technology Program 
October 1, 1997 September 30, 1998 
0 
-- - 
Clinical learning facility 
for the Associate 
Degree Nursing 
Program 
King's Daughters' Medical Center 
r 
King's Daughters' Medical Center 
August I, 1997 July 31, 1998 
Clinical learning facility 
for the Baccalaureate 
Nursing Program 
cooperative 
June 30, 1997 June 29, 1998 
Pikeville College Appalachian Graduate 
Consortium 
July 30, 1997 July 29, 1998 
November 14, 1997 
IV-C-8 
AMEND STAFF CONGRESS CONSTITUTION AND BYLAWS 
Backsround: 
The Staff Congress has recommended changes to its Constitution and 
Bylaws. The recommended changes are explained in the attached correspondence 
from Mr. Larry Stephenson, Chair, Staff Congress. 
As noted in Mr. Stephenson's correspondence, the first change is 
merely housekeeping, in that the Constitution would be amended to change 
references to the Director of Personnel Services - to the Director of Human 
Resources. 
The other change is more substantive, as the amendment would 
eliminate in the Constitution and the Bylaws the one or more vears of continuous 
service requirement to be eligible to vote in Congress elections. This amendment 
would make the Constitution and Bylaws requirement related to voting eligibility 
consistent with the statutory voting eligibility requirement for the Staff Regent. 
For reference, a copy of the current Staff Congress Constitution and 
Bylaws is attached. . 
Recommendation: . 
That the Board amend the Staff Congress Constitution and Bylaws in 










Constitution and Bylaws Amendments 
I am submitting the attached Constitution and Bylaws amendments 
passed by the MSU Staff Congr.ess. The four amendments were 
presented by the Credentials and Election Committee for first 
reading on September 8, 1997, and passed unamiously. As per the 
Constitution. a second reading is required. The second reading was 
made on October 6, 1997, and also passed unamiously. 
The first two proposed amendments are purely cosmetic, changing the 
Director of Personnel Services to the Director of Human Resources. 
The third and fourth proposed amendments are substantial in that 
the Constitution and By-Laws would eliminate the clause relating to 
one or more years of continuous service to be eligible to vote. 
This would make the Constitution and Bylaws consis+ent with the 
election procedures for the Staff Regent. 
Please contact me should you need additional information, prior to 
placing this on the Board of Regents agenda. 
Attachment 
CREDENTIALS AND ELECTIONS COMMITTEE - 9/8/97 
The Credentials and Elections committee recommends that the Morehead State 
University Staff Congress Constitution Article Ill - Representation Section 3. Should be 
changed from: 
3. Staff Exempt - those individuals whose primary responsibilities are the 
performance of professional, administrative, and supervisory work. Designation 
in the category is the responsibility of the Director of Personnel Services. 
to: 
3. Staff Exempt - Those individuals whose primary responsibilities are the 
performance of professional, administrative, and supervisory work. Designation 
in the category is the responsibility of the Director of Human Resources. 
The Credentials and Elections Committee recommends that Article Ill - Representation 
Section 4. Should be changed from: 
4. Staff Nonexempt- Those individuals who perform technical, paraprofessional. 
secretarial, clerical, service, maintenance, andlor skilled trades work and who 
are designated as nonexempt. Designation in the category is the responsibility 
of the Director of Personnel Services. 
to: 
4. Staff Nonexempt-. Those individuals who perform technical, paraprofessional, 
secretarial, clerical, service, maintenance, andlor skilled trades work and who 
are designated as nonexempt. Designation in the category is the responsibility 
of the Director of Human Resources. 
The Credentials and Elections Committee recommends that Article IV - Membership 
and Eligibility Section 3. should be changed from: 
\ 
3. Each permanent staff member with a minimum of one year contihuous University 
employment is eligible to vote and to seek election. 
to: 
3. Each permanent full time University staff member is eligible to vote and to seek 
election. 
Also, the Credentials and Elections Committee recommends that the Morehead State 
University Staff Congress Bylaws Sections 3. Representation A. from: 
A. Each permanent staff employee who has one or more years of continuous 
employment with the University, as of the date of the election, is eligible for 
nomination and election to the Staff Congress. 
to: 
A. Each permanent full time University staff member is eligible for nomination an 
election to the Staff Congress. 
CONSTITUTION 
Morehead State University 
Staff Congress 
PREAMBLE 
In order to  create a stronger bond within the staff, to promote cooperation among the 
administration, faculty, students, and staff of  Morehead State University, we, the 
staff of this University, do establish a representative body to be known as the Staff 
Congress. The Staff Congress is established as an advisory body reporting to  the 
University's chief executive officer. Further, we pledge to  administer faithfully the 
policies and objectives which best fulfill the needs, concerns, and interests of the 
University in achieving its educational goals. 
ARTICLE I - NAME 
This Organization shell be known as the Morehead State university Staff Congress. 
ARTICLE II - PURPOSE 
The Morehead State University Staff Congress is responsible for eliciting and 
expressing opinions, suggestions, and recommendations of  the staff on all matters of 
concern to  them. The Staff Congress will be responsible for continual review of 
University policies, documents, and decisions affecting staff and may make 
recommendations concerning these matters when appropriate, t o  'the University 
administration. The Staff Congress may request appropriate information necessary 
to discharge its responsibilities. The Staff Congress may seek representation on 
appropriate University Standing Committees, in the development and implementation 
of policies and procedures, and in all aspects of University operations that affect staff. 
ARTICLE Ill - REPRESENTATION 
The Staff Congress represents staff employees at the University. A staff employee 
is defined in the Personnel Policv Manual, PG - 2, items 3 and 4, which states: 
3. Staff Exem~t--Those individuals whose primary responsibilities are the 
performance of professional, administrative, and supervisory work. 
Designation in this category is the responsibility of the Director of 
Personnel Services. 
4. Staff Nonexempt--Those individuals who perform technical, 
paraprofessional, secretarial, clerical, service, maintenance, andlor skilled 
trades work and who are designated as nonexempt. Designation in this 
category is the responsibility of the Director of Personnel Services. 
Staff employment categories and representation are further defined in the Bylaws. 
ARTICLE IV - MEMBERSHIP AND ELlGlBltlTY 
Section 1. The Staff Congress consists of Representatives who are eligible staff 
members and who were elected by eligible staff members of their respective category. 
The date and manner of elections shall be determined in the Bylaws of the Staff 
Congress. 
Section 2. The total membership of the Staff Congress shall consist of not more than 
thirty Representatives. 
Section 3. Each permanent staff member with a minimum of one year continuous 
University employment is eligible to vote and to seek election. - 
Section 4. ~epresentatives hall be elected for a term of three years excluding the 
first election. Terms for the first election are defined in the Bylaws. Each 
Representative may retain hislher Congress seat until an election has been conducted 
to elect a successor, and the successor has been seated. 
Section 5. Each Representative has one vote and may not vote by proxy. 
Section 6. Any Representative may be removed from the Staff Congress for cause, 
as defined in the Bylaws, by a two-thirds vote of hislher constituency: 
ARTICLE V - OFFICERS 
Section 1. Officers. The Staff Congress shall elect three officers from its 
membership: Chair; Vice Chair; and Secretary of the Morehead State University Staff 
Congress. 
Section 2. Eliaibilitv. Each member elected to  the Staff Congress is eligible for 
election to the officers described in Section 1 of this Article, and only elected 
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Section 3. Duties. The officers described in Section 1 of this Article shall perform 
those duties as defined in the Bylaws of the Staff Congress and such other duties as 
are designated by the Staff Congress. 
Section 4. Term of Office. Officers of the Staff Congress shall serve for a term of one 
year in the manner defined in the Bylaws. Each officer remains in office until an 
election has been conducted to  elect a successor and the successor has been seated. 
Section 5. Limitation. No Representative shall hold more than one office at any time. 
No Representative may serve more than t w o  successive terms in the same office. 
Section 6. Removal from Office. Any officer may be removed from office for cause 
as defined in the Bylaws and by approvai of  two-thirds vote of the Staff Congress 
members. 
ARTICLE VI - MEETINGS 
The Staff Congress shall meet at least monthly at a convenient time and day as 
defined in the Bylaws of  the Staff Congress. 
ARTICLE VII - STANDING COMMIITEES 
Standing committees o f  the Staff Congress shall be defined in the Bylaws. 
ARTICLE Vlll - QUORUM 
i 
A quorum for conducting business at meetings shall be a majority of  the Staff 
Congress members. 
ARTICLE IX - PARLIAMENTARY AUTHORITY 
Section 1. The Staff Congress shall be governed by procedures contained in Robert's 
Rules of Order, latest edition, in the consideration of all matters properly referred. 
Section 2. Any conflict between the source cited in Section 1 of this Article and the 
Constitution and Bylaws of  the Staff Congress shall be resolved in favor of  the 
Constitution first and the Bylaws second. 
CONSTITUTION 
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Section 3. Where necessary and proper, interpretation and application of governing 
procedures outlined in the source cited in Section 1 of this Article shall be the 
responsibility of the Staff Congress Parliamentarian who is appointed by the Chair o f  
the Staff Congress. 
ARTICLE X - AMENDMENTS AND BYLAWS 
Section 1. The Staff Congress has the power to enact Bylaws to  implement the 
provisions of this Constitution. 
ection 2. A proposal to amend or change the Bylaws shall be signed by five 
Representatives of the Staff Congress and shall require approval by two-thirds of the 
membership of the Congress. 
Section 3. Any proposal to amend or change this Constitution shall be signed by five 
Representatives of the Staff Congress or twenty-five percent of the staff. 
Section 4. Proposals to  amend or change this Constitution or the Bylaws must be 
submitted to the Secretary of the Staff Congress for placement on-the agenda of the 
next regular meeting'of the Staff Congress at lease two weeks prior to said meeting. 
Section 5. First consideration of a proposal to amend or change this Constitution or - 
the Bylaws shall be voted on at a regular meeting of the Staff Congress. If the 
proposal receives approval by two-thirds of those Representatives present and voting, 
it shall be placed on the agenda of the next regular meeting for final consideration. 
Section 6. Final consideration of a proposal to amend or change this Constitution 
shall require approval of two-thirds of the Staff Congress Representatives, and 
approval of the President and the Board of Regents of Morehead State University. 
Section 7. Final consideration of a proposal to amend or change the Bylaws shall 
require approval of two-thirds of those Representatives present and voting. 
ARTICLE XI - RATIFICATION 
This Constitution shall be ratified upon approval by a simple majority of the staff in 
a special meeting called for the purpose of ratifying this Constitution and upon 
approval of the President and the Board of Regents of Morehead State University. 
CONSTITUTION 
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Section 1. Resoonsibilitv. Each Representative is bound to keep informed and to  
represent the interests of hislher constituency. 
Section 2. Election Process. 
A. Staff Congress elections shall be the responsibility of the Credentials and 
Elections Committee except the first election. For the first election, the 
following will apply: 
(1) The Staff Congress Steering Committee shall serve as the Credentials 
and Elections Committee. 
(2) The Staff Congress Steering Committee shall prepare a draft copy of  
Staff Congress ByLaws. 
(3) Initial Staff Congress elections shall be held in a manner and at a time to 
be determined. 
(4) Initially, within each employment category, the candidate receiving the 
largest number of votes shall serve a three-year term, the candidate 
receiving the second largest number of votes shall serve a two-year term, 
and the candidate receiving the third largest number of votes shall serve 
a one-year term. In case a term cannot be determined because of a tie 
vote or for some other reason, the term shall be decided by a runoff 
election. 
(5) Initially, for the at-large candidates and according to apportionment, the 
four candidates receiving the first, second, third, and fourth largest 
number of votes shall serve three-year terms; the four candidates 
receiving the fifth, sixth, seventh, and eighth largest number of votes 
shall serve two-year terms; and the four candidates receiving the ninth, - 
tenth, eleventh, and twelfth largest number of votes shall serve a one- 
year term. 
(6) Once the Constitution has been ratified and Representatives elected, the 
Staff Congress Steering Committee shall call the first Staff Congress 
meeting for the purpose of electing a Chair, Vice Chair, and Secretary. 
Steering Committee members shall be ineligible to vote for Congress 
officers unless they have been duly elected as a Representative. 
(7) The Staff Congress Steering Committee shall present a draft copy of 
Staff Congress Bylaws to the Chair. At this point, the Staff Congress 
Steering Committee shall be dissolved. 
B. Staff Congress elections shall be conducted each year during the month of May 
Information shall be circulated prior to  the election month to  announce and 
explain the election process. 
Each eligible staff employee may be a candidate for election to  the Staff 
Congress by making hislher wishes known in writing to the Credentials and 
Elections Committee. A candidate may represent and be elected by only one of 
the six employment categories or by the at-large category. 
One member of the Credentials and Elections Committee will be responsible for 
receiving all nominations at hislher address. Each nomination must include the 
nominee's full name, constituency name, and the nominee's agreement to  be 
elected. 
Central polling locations shall be designated by the Credentials and Elections 
Committee, and voting provisions made for afternoon, night shift, and off- 
campus employees. 
Eligible staff members who cannot vote during the designated times will be 
allowed to  vote by absentee ballot. Absentee ballot procedures will be 
determined and distributed by the Credentials and Elections Committee. 
Eligible voters shall only vote for nominees in their employment category and in 
the at-large category. The maximum number of  votes per staff member shall 
be the number to  be elected from hislher employment category and from the at- 
large category. 
Section 3. Reoresentation. 
Each permanent staff employee who has one or more years of  continuous 
employment with the University, as of the date of the election, is eligible for 
nomination and election to  the Staff Congress. i 
I 








Twelve Staff Representatives shall be elected to  represent the at-large category. 
At-large candidates shall be apportioned so that no more than three represent 
any one employment category. 
BYLAWS 
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D. The Staff Regent. Faculty Senate Chair, and President of Student Government 
Association shall be ex-officio members of the Staff Congress. 
Section 4. Term of Office. 
A. Each Representative shall be elected for a term of three years. 
B. Terms shall begin with the first regularly scheduled meeting in July. 
C. Terms shall be staggered so that one third of  the Representatives are elected 
each year. 
0. Each Representative shall retain hislher seat until an.  election has been 
conducted to select a successor, and the successor has been seated. 
Section 5. Permanent Vacancy. 
A permanent vacancy occurs for a term when an elected Representative 
terminates employment with the University. 
A permanent vacancy for a term occurs when a Representative misses three 
consecutive meetings or five meetings within the Congress year without cause 
as determined by the Credentials and Elections Committee. 
A permanent vacancy for a term occurs when a candidate is not nominated for 
election to serve the unexpired term of a permanent vacancy or for an expired 
term. 
A permanent vacancy occurs when a Representative transfers f r ~ m  one position 
to another within the University, thereby changing the constituency. 
A permanent vacancy occurs when a Representative resigns hislher seat on the 
Staff Congress. 
When a permanent vacancy occurs, the person receiving the next highest 
number of votes in the last election in the employment category in which the 
vacancy occurs shall be appointed. In the event no candidate received the next 
highest number of votes. a replacement shall be recommended to the Congress 
for its approval by the Credentials and Elections Committee. In the event no 
candidate received the next highest number of votes or a replacement is not 
recommended by the Credentials and Elections Committee, the term shall remain 
permanently vacant until a successor has been elected. 
The appointee will serve the remainder of the current year. The vacancy will 
then be placed for election for the unexpired term. 
BYLAW! 
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H. A temporary leave of  absence of up to  one year may be granted by petitioning 
the Congress. If  approved, a replacement shall be chosen according to  Item F 
of this section except electing a successor. 
Section 6. Duties. 
A. Each representative will attend all meetings and serve on committees as needed. 
B. Each Representative shall be familiar with Congress actions and respond to 
questions from hislher constituency. 
C. Each Representative shall have one vote and may not vote by proxy. 
ARTICLE II 
The Vice President for Administration and Fiscal Services will function as a liaison 
between Staff Congress and the President and may be requested to  attend meetings 
of Staff Congress. 
ARTICLE Ill 
OFFICERS 
Section 1. Officers. The Staff Congress shall annually elect three officers from its 
own membership to  serve for one year or until their respective successors have been 
elected and seated. The officers must have one year experience as a member of the 
Congress. These officers are the Chair, Vice Chair, and Secretary of the Staff 
Congress. These officers shall comprise the Executive Council. The i,mmediate past 
Chair of  the Staff Congress shall serve as an ex-officio member o f ~ t h e  Executive 
Council. For the first session of  Congress, the Chair of  the Steering Committee will 
be designated as the immediate past chair. 
Section 2. Elisibilitv - Who Mav Vote. All elected members of the Staff Congress are 
eligible for election to  the offices stated in Section 1 of this Article. Only elected 
members of the Congress may make nominations and cast ballots in the election of 
any officer of  the Congress. 
Section 3. Election of  Officers. Elections to  the offices stated in Section 1 of this 
Article shall be conducted by secret ballot at the July meeting of the Staff Congress. 
A. The Parliamentarian of the Staff Congress shall be the presiding officer for that 
portion of the meeting devoted to  such elections. The Parliamentarian shall 
appoint t w o  Representatives to  serve as tellers in the counting o f  votes cast in 
these elections. Any teller nominated for an office shall be ineligible to  serve as 
a teller in the counting of the votes for the office to  which helshe has been 
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nominated; in which case, the Parliamentarian shall appoint a temporary teller 
to count the votes. 
B. An election to fill a vacancy in the office of either Vice Chair or Secretary of the 
Staff Congress shall be conducted at the next regular meeting after such 
vacancy occurs and such election shall be conducted as described in Section 3 
(A) of this Article. 
C. In the event a vacancy of the Chair occurs, the office will be filled by the Vice 
Chair as stated in Section 5 Duties of the Vice Chair. 
Section 4. Duties of the Chair. The duties and functions of the Chair of the Staff 
Congress shall be: 
To preside at all meetings of the Congress. 
To determine, in consultation with the Secretary of the Congress, the agenda 
for all meetings. 
To issue calls for both regular and special meetings through the Secretary and 
in accordance with Section 5 of Article IV of these Bylaws. 
To receive all matters directed to the Staff Congress and to  refer these to the 
Staff Congress or to  one of its committees, as appropriate. 
To represent the Staff Congress in the University community and in the 
community at large. 
To appoint all ad hoc committees as described in Article VI of these bylaws, 
and, as appropriate, to appoint Staff Representatives to University groups with 
designated staff representation. 
To enforce the Constitution and Bylaws of the Staff Congress. 
To exercise other duties and functions as specified by the Staff Congress. 
Section 5. Duties of the Vice Chair. The duties of the Vice Chair of the Staff 
Congress shall be: 
To preside at meetings of the Staff Congress in the absence of the Chair. 
To become Chair in the event a vacancy occurs in the office of the Chair and 
to notify Representatives of the Staff Congress, in writing, that helshe has 
become Chair. 
To represent the Staff Congress when appointed to do so by the Chair. 
To perform other duties as specified by the Chair. 
BYLAWS 
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Section 6. Duties of the Secretary. The duties and functions of the Secretary of the 
Staff Congress shall be: 
A. To keep accurate minutes of regular and special meetings of the Staff Congress 
and to  distribute copies of same to the Representatives of the Staff Congress 
at least five working days prior to  the next meeting. 
A. To record accurate minutes of regular and special meetings of the Staff 
Congress and to distribute copies of same to  Representatives of the Staff 
Congress at least five working days prior to  the next meeting. 
B. To keep a roll of the membership of the Staff Congress and an accurate record 
of each Representative's attendance at meetings of the Staff Congress. 
B. To maintain a roll of  the membership of the Staff Congress and an accurate 
record of each Representative's attendance at meetings of the Staff Congress. 
C. To assist the Chair in determining the agenda for meetings of the Staff Congress 
as set forth in Section 4 of Article IV of these bylaws. 
D. To issue notices for all meetings of the Staff Congress as set forth in Section 
3 of Article IV of these Bylaws. 
E. To preside at meetings of  the Staff Congress in the absence of both the Chair 
and Vice Chair and to  appoint a Secretary Pro-tem to  record the minutes of such 
meetings. 
F. To perform other duties as specified by the Chair. 
Section 7. A ~ ~ o i n t f n e n t  and Duties of the Parliamentarian. within one week 
following the election of  officers, the Chair o f  the Staff Congress shall appoint a 
Representative to  serve as Parliamentarian. The duties of  the Parliamentarian shall be: 
A. To assist the Chair in maintaining order at meetings of the Staff Congress. 
B. To interpret and apply Robert's Rule of Order (latest revision) when so requested 
by either the Chair or by  motion duly adopted by  the Staff Congress. 
C. To serve as presiding officer of  the Staff Congress only for that portion of  the 
July meeting in which officers are to be elected in accordance with Section 3 
of this Article. 
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D. To keep and maintain an accurate and up-to-date copy of the Constitution, 
Bylaws, and all amendments made thereto and to transmit the same to  hislher 
successor. 
E. To serve as Parliamentarian for a term of one year concurrent with the term of  
Chair of the Staff Congress. 
Section 8. Removal of Staff Conuress Officers. An officer of the Staff Congress may 
be removed from office upon determination of willful violation of the Staff Congress 
Constitution, Bylaws, or policies or procedures; malfeasance in office; or neglect of 
duty to the Congress. No officer shall be removed without approval o f  two-thirds o f  
the Representatives of the Staff Congress. 
A petition requesting the removal of an officer must be signed by one-third o f  
the currently-elected Representatives and must specify the grounds for such 
removal. 
Such petition shall be delivered to the Chair of the Credentials and Elections 
Committee who shall immediately deliver a copy of such petition, without 
signatures, to the officer named therein and schedule a meeting of the 
Credentials and Elections Committee to  consider the petition. 
The officer named in the petition shall have five working days from the date of 
receipt of the copy of the petition from the Credentials and Elections Committee 
to respond either in writing or in person to the Credentials and Elections 
Committee. 
The Credentials and Elections Committee shall consider all information pertinent 
to the petition and make its recommendation to the Congress no later than the 
second regular meeting of the Staff Congress following receipt of  the petition. 
The Credentials and Elections Committee shall maintain a complete and 
confidential record of its proceedings. I J 
Debate on the recommendation of the Credentials and Elections Committee 
concerning the removal of an officer shall be conducted by the Congress in an 
executive session. The Chair of the Credentials and Elections Committee shall 
preside. 
The Congress, in open session, shall vote by secret ballot on the 
recommendation of the Credentials and Elections Committee. Ballots will be 
tallied by the members of the Credentials and Elections Committee, and the 
result announced to  the Congress by the Chair of the Credentials and Elections 
Committee. 
If the officer named in the petition for removal voluntarily resigns from office a t  
any point during the procedures indicated in this Section, the petition for 
removal shall be considered void. 
BYLAWS 





Section 1. Time. The Staff Congress shall meet at least once a month. 
Section 2. Place. The Staff Congress shall hold its regular meetings in a location and 
at a time as determined by the Executive Council. The scheduling for the meeting 
location shall be done by the Secretary. 
Section 3. Notice of Meetinas. Written notice, stating the place, date, time, and 
agenda of each meeting shall be delivered to  representatives of the Staff Congress not 
less than five working days before a regular meeting and not less than three working 
days before a special meeting. 
Section 4. Aoenda. The Chair of  the Staff Congress, in consultation with the 
Secretary, shall determine the agenda for each meeting. 
A. Each committee and representative of  the Staff Congress may submit agenda 
items to  the Secretary not less than seven working days before a regular 
meeting. 
B. The order of  the agenda shall be in accordance with Robert's Rules of Order 
(latest revision). Any conflict between this source and the Constitution and 
Bylaws of the Staff Congress shall be resolved in favor of  the Constitution first 
and the Bylaws second. 
Section 5. S ~ e c i a l  Meeting. A special meeting of the Staff Congress may be called 
at the discretion of  the Chair or shall be called within ten days of a written petition 
submitted t o  the Chair by seven representatives or by a majority vote of those 
representatives present during a regular meeting. 
i 
Section 6. O ~ e n  Meetinas. Meetings of the Staff Congress shall be open to  visitors. 
Visitors shall be seated separately from the representatives and will be recognized by 
the Chair only when prior arrangements have been made with the Chair or the 
Secretary of the Staff Congress. 
Section 7. Executive Session. The Congress reserves the right to  move into 
executive session upon majority vote of the representatives present. 
Section 8. Votinq. The method of voting during each meeting of the Staff Congress 
shall be determined by the Chair at the time of the vote. The total vote shall be 
determined by the Chair, who may appoint t w o  representatives to  assist in totaling 
the number of votes. 
Section 9. Roll Call Votes. A roll call vote may be called at the discretion of the Chair 
or shall be called upon request of  a representative with concurrence of one-third of 
the voting members present. A roll call vote shall be called automatically in case of 
a contested vote. 
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Section 10. Quorum. Article Vlll of the Constitution provides that a quorum shall be 
a majority of the current elected membership. 
Section 11. Debate. Debate or discussion shall be limited to twenty minutes per 
motion unless an extension of time is voted by two-thirds of voting members present. 
The time shall be kept by the Vice Chair. 
Section 12. Tie Votes. The Chair or presiding officer shall vote only in case of a tie 
vote. 
ARTICLE V 
STANDING COMMITTEES OF THE STAFF CONGRESS 
Section 1. Function. The function of standing committees is to provide the Staff 
Congress with working bodies that entail specific areas of responsibility t o  enable a 
planned and coordinated direction for the business of the Staff Congress. 
Section 2. Ap~ointment. 
A. Each school year at the first scheduled meeting, or when a permanent vacancy 
occurs, the Executive Council shall report to the Staff Congress vacancies in 
standing committee memberships and shall nominate to the Staff Congress the 
name of a Representative for each vacancy. 
6. After nominations by the Executive Council have been reported t o  the Staff 
Congress, the Chair shall call for nominations from the floor before nominations 
are closed and voting commences. A majority vote shall be required t o  elect. 
C. A Representative may serve on three standing committees at a time and shall 
serve for the duration of histher term. I 
0. Standing committees shall be composed of a minimum of five members 
including a chairperson. 
Section 3. Standina Committees. 
A. Personnel Policies and Benefits Committeg. This committee shall function in an 
advisory and coordinating capacity to continuously make recommendations for 
adjustments, improvements. and refinements in all matters related to personnel 
policies and benefits. This committee shall also study other matters as may be 
referred by the Staff Congress. 
B. Fiscal Affairs Committee. The Fiscal Affairs Committee may make studies, 
review projected expenditures. and advise the Staff Congress on those matters 
affecting the economic welfare of the University and the staff, their families and 
dependents. 
BYLAWS 
MOREHEAD STATE UNIVERSITY 
STAFF CONGRESS 
Page 9 
C. Credential and Elections Committee. The basic goal of the Credentials and 
Elections Committee shall be to conduct continuing studies of the structure of 
the University staff in order to insure that the Staff Congress continues to 
represent all staff employees. In addition, the Credentials and Elections 
Committee shall be charged with certifying candidates for election, conducting 
elections of Representatives to the Staff Congress as set forth in Article I of 
these Bylaws, and other matters as referred by the Staff Congress. The 
committee will be responsible for recommending to Staff Congress appointees 
to  University Standing Committees. 
The Congress retains the right to add or delete standing committees as needed. 
Section 4. Chair~erson of Stand in~ Committees. 
A. The Vice Chair will call a meeting of each standing committee for the purpose 
of electing a chair within each committee. The committee chair must have 1 
year experience as a member of the Congress. The Vice Chair will present the 
committee chairs to the Congress for approval. 
B. Appointment is by majority vote of the Staff Congress. 
C. Duties of Standing Committee Chairpersons shall be: 
(1) To call for and preside at all meetings of the respective committee. 
( 2 )  To determine an agenda for each committee meeting. 
(3) To insure that all matters as referred to the committee by the Staff 
Congress are followed. through to conclusion. 
(4) Where necessary, to  insure that committee conduct is governed by 
procedures contained in Robert's Rules of Order (latest revision) in the 
consideration of all matters so referred. 
ARTICLE VI 
AD HOC COMMllTEES 
Section 1. Authoritv. The Chair of the Staff Congress, in consultation with the 
Executive Council, may appoint ad hoc committees as may be necessary for 
accomplishment of certain specific projects and for special purposes. Composition of 
ad hoc committees shall be recommended by the Executive Council. 
Section 2. Limitation. An ad hoc committee that has responded and completed its 
assigned task or project is automatically discharged. 
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Section 3. A~~ointments.  Appointments made under the authority granted above 
shall be approved by a majority vote of the Staff Congress. These appointments shall 
expire with the term of the Chair of the Staff Congress. 
ARTICLE VII 
AMENDMENTS TO THE BYLAWS 
Section 1. The Staff Congress shall have the power to enact Bylaws to implement 
the provisions of the Constitution. 
Section 2. A proposal to amend or change the Bylaws shall be signed by five 
members of the Staff Congress and shall require approval by two-thirds of the 
membership of the Congress. 
Section 3. Proposals to amend or change the Bylaws must be submitted to the 
Secretary of the Staff Congress for placement on the agenda of the next regular 
meeting of the Staff Congress at least two weeks prior to said meeting of the Staff 
Congress. 
Section 4. First consideration of a proposal to  amend or change the Bylaws shall be 
voted on at a regular meeting of the Staff Congress. If the proposal receives approval 
by two-thirds of those members present and voting, it shall be placed on the agenda 
of the next regular meeting of the Staff Congress for final consideration. 
Section 5. Final consideration of a proposal to amend or change the Bylaws shall 
require approval of two-thirds of those members present and voting. 
Section 6. Approved amendments, in accordance with Section 2 of this Article, shall 
become effective when reported by the Secretary of the Staff Congress at the next 
meeting. 
As revised April 1 1, 1988 
As revised June 4, 1990 
As revised April 8, 1991 
As revised August 10, 1994 
- . As revised September 1 1, 1995 
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November 14, 1997 
IV-D-1 
APPROVE REVISIONS IN THE 
INTERCOLLEGIATE ATHLETICS MISSION STATEMENT 
Backmound 
The Mission Statement for Intercollegiate Athletics is reviewed annually by 
the Intercollegiate Athletics Committee. The purpose of this action is to ensure the 
statement is supportive of the institutional mission and responsive to the needs of the 
student-athletes served by the program. Amendments approved by the Intercollegiate 
Athletics Committee are forwarded to the President for his consideration and the Board of 
Regents for final approval. The Intercollegiate Athletics Committee approved the 
amendments on August 27, 1997. 
The proposed amendments include statements to support the University's 
commitment to gender equity and minority opportunities. The added statements are as 
follows: 
The athletics program will accommodate students7 interests and abilities in a 
manner that is nondiscriminatory to both sexes and reasonable within the 
University's resources. 
The athletics program shall adhere to the University's Affirmative Action Plan 
promoting equal opportunity for all employees and students, as well as 
applicants for employment and student participation. 
Recommendation 
That the Board of Regents approve the revisions in the Intercollegiate 
Athletics Mission Statement. 
MOREHEAD STATE UNIVERSITY 
INTERCOLLEGIATE ATHLETICS 
MISSION STATEMENT 
Morehead State University believes that intercollegiate athletics is an integral part of the 
University and that a broad-based intercollegiate athletics program encourages student 
participation and involvement in the total life of the University. In addition, intercollegiate 
athletic programs play a positive role by supporting the academic and public service missions of 
the University. 
Each athletics program shall be conducted in a manner that protects the physical, 
mental, emotional, and social welfare of each student athlete. 
Each student athlete, through academic counseling and individual- assistance, shall be 
encouraged toward completion of degree requirements and graduation. 
Each athletics program shall adhere to the principles of fair play and amateur 
competition as defined by the National Collegiate Athletic Association and the Ohio 
Valley Conference. 
Each athletics program shall be administered at the highest level that the University's 
resources will allow so that each student athlete will have the opportunity to compete 
to the fidlest extent of his or her ability. 
The athletics programs at Morehead State University shall make every effort to serve 
the athletes of the University's primary service area and their respective educational 
institutions. 
November 14, 1997 
IV-D-2 
MOREHEAD STATE UNIVERSITY 
INTERCOLLEGIATE ATHLETICS ANNUAL REPORT 
1996-1997 
Introduction 
This report is for the period of July, 1, 1996 through June 30, 1997. It includes 
background information on national and conference affiliations, administrative and institutional 
management structures, overviews of men's and women's programs, academic reports, attendance 
records, and the budget audit report for the 1996/97 fiscal year. 
Mission Statement 
Morehead State University believes that intercollegiate athletics is an integral part of the 
University and that a broad-based intercollegiate athletics program encourages student 
participation and involvement in the total life of the University. In addition, intercollegiate 
athletic programs play a positive role by supporting the academic and public service missions of 
the University. 
Each athletics program shall be conducted in a manner that protects the physical, 
mental, emotional, and social welfare of each student athlete. 
Each student athlete, through academic counseling and individual assistance, shall be 
encouraged toward completion of degree requirements and graduation. 
Each athletics program shall adhere to the principles of fair play and amateur 
competition as defined by the National Collegiate Athletic Association and the Ohio 
Valley Conference. 
Each athletics program shall be administered at the highest level that the University's 
resources will allow so that each student athlete will have the opportunity to compete 
to the fullest extent of his or her ability. 
The athletics programs at Morehead State University shall make every effort to serve 
the athletes of the University's primary service area and their respective educational 
institutions. 
Division and Conference Status 
Morehead State University competes at the National Collegiate Athletic Association 
(NCAA) Division I level and is a member of the Ohio Valley Conference (OVC). In order to 
maintain Division I status, the University must certify a minimum of seven men's and seven 
women's sports or six men's and eight women's sports. Certification consists of a minimum 
number of contests for each sport and in some cases a minimum number of participants. The 
minimum number of contests must be against other Division I institutions. 
In addition, financial aid requirements consider the maximum limitations and the minimum 
amount of financial assistance granted. Morehead State University is required to provide 
institutional financial assistance that equals one of the following: 
a. A minimum of 50 percent of the maximum allowable grants in each sport if seven 
sports are required for men and women. 
b. Financial aid representing a minimum aggregate expenditure of $269,000 in men's 
sports and $269,000 in women's sports, exclusive of football, and men's and women's basketball. 
c. A minimum of the equivalent of 25 full grants in men's sports and 25 full grants in 
women's sports, exclusive of grants awarded in football and men's and women's basketball. 
d. A minimum of one-half of the required grants on aggregate expenditures cited in a, 
b, or c alone, for institutions that depend on exceptional amounts of federal assistance to meet 
students' needs. (Morehead State University qualifies under d). 
The Ohio. Valley Conference requires the following: 
a. In men's sports, the institution shall compete for the Conference championship in 
basketball and football (MSU granted exemption in football). In addition, the institution must 
compete for Conference championships in at least four of the following sportsi, baseball, cross 
country, golf, rifle, tennis, or track. 
b. In women's sports, a member institution shall compete for the Conference 
championship in basketball and volleyball. In addition, it shall compete in at least four of the 
following sports: cross country, golf, rifle, softball, tennis, or track. 
c. In order to meet these requirements, the member schools must meet scheduling, 
minimum number of participants, grant-in-aid minimums, and eligibility requirements of the 
NCAA and OVC in those sports for which it has chosen to compete in for a Conference 
championship. 
Administration 
The Intercollegiate Athletics program is under the supervision of the Director of 
Intercollegiate Athletics. The unit is in the Division of Student Life and reports directly to the 
Vice President for Student Life for day-to-day operations. Under NCAA regulations, the 
institution's chief executive officer has ultimate responsibility and final authority for the conduct 
of the athletics program. 
The University's standing committee on Intercollegiate Athletics is an advisory board that 
reports directly to the President. Membership on the committee conforms to NCAA regulations 
that specify that a majority of voting members must be faculty and/or administrators with faculty 
rank. Voting membership includes faculty, staff, and students. The committee advises and makes 








Review of the implementation of University policies established on intercollegiate 
Change in NCAA divisional status. 
Determination of conference participation. 
Addition or discontinuance of intercollegiate sports. 
Facility needs for intercollegiate athletics. 
Selection of the Director of Intercollegiate Athletics and full-time head coaches. 
g. Practices in intercollegiate athletics which directly affect the academic progress of 
student athletes. 
Support Offices and Services 
Director of Athletics 
The office sgff includes the Director, an Assistant Director, the Compliance Coordinator 
and Academic Athletic Counselor, and two clerical staff. The 96/97 opening budget was 
$360,263. 
Trainer 
The training staff includes the Head Athletic Trainer and an Assistant Trainer. The 
opening budget was $1 54,794. 
Sports Information 
The office staff includes the Director, Assistant Sports Information Director and one 
clerical person. The opening budget totaled $103,460. 
Synopsis of Men's Programs 
Baseball 
The baseball team had a total 43 student athletes, 26 from in-state and 17 from out-of- 
state. The team had a record of 25-30, and tied for sixth in the OVC. The team grade point 
average was 2.76. Baseball had one full-time coach and an opening budget of $149,197. 
, 
Basketball 
The basketball team had 21 student athletes. Fourteen were from Kentucky and seven from 
out-of-state. The team had a record of 9 - 18, tied for ninth (last) in the OVC. The team grade 
point average was 2.48. Basketball had three full-time coaches, a half-time secretary, and an 
opening budget of $3 12,703. 
Cross Country and Track and Field 
These are separate sports but most of the student athletes participate in both sports. Of 
the total of 23 student athletes in cross countryltrack and field, 13 were in-state and ten were 
from out-of-state. The team grade point average was 2.95. The cross country men's team 
finished second in the OVC and the men's indoor and outdoor track and field team finished 7th. 
The opening budget for this program and the women's cross country and track and field team was 
$102,578. 
The football team had a total of 13 1 student athletes. Seventy-three were in-state and 58 
out-of-state. The team grade point average was 2.44. The team boasted a 6 -4 record, 
Morehead's first winning football season since 1986. Football had five full-time coaches, one 
secretary, and an opening budget of $560,710. 
Golf -
The golf team had a total of 24 student athletes, 20 in-state and four out-of-state. The 
team grade point average was 2.87. Golf finished 2nd in the conference. The team was coached 
by one part-time person and had an opening budget of $45,685. 
Rifle 
The rifle team had a total of 6 male participants. All six were from Kentucky. The team 
finished 4th in the OVC in its third year of competition. Part-time coach Hank Patton, was 
named OVC Coach of the Year in the sport of rifle. The team grade point average was 2.80. 
Rifle had two part-time coaches (split one salary) who also coached the women's team. The 
opening budget for the combined men's and women's rifle program was $24,487. 
Tennis 
The tennis team had 10 male participants. One was in-state and nine were from out-of- 
state. The team finished 15 -9, and finished 6m in the OVC. They had a grade point average of 
3.09. Tennis had one part-time coach and an opening budget of $41,808. 
Synopsis of Women's Programs 
Basketball 
The women's team had a total of 18 participants, 13 in-state and five out-of-state. The 
basketball team had a grade point average of 3.1 6. The team had a record of 1 2- 1 6, and finished 
4" in the OVC. Junior transfer, Amy Kieckbusch, was named OVC player of the year in the 
sport of basketball. Women's basketball had 3 full-time coaches, a half-time secretary, and an 
opening budget of $260,142. 
Cross Country and Track and Field 
The team had 23 student athletes, 14 in-state and nine out-of-state. The cross country 
team finished 4th in the OVC and the indoor track and field team finished 8", outdoor track and 
field finished last ( 1 0 ~ )  in the OVC. The team had a grade point average of 3.10. The men's 
and women's teams share a part-time coach and budget (see men's program). 
Rifle 
The women's rifle team had a total of 4 female members. All four members were from 
Kentucky. The team grade point average was 2.41. The team finished 4m in the OVC and Coach 
Hank Patton, the men's and women's part-time coach, was the OVC Coach of the year. The 
women's and men's budget is listed under the men's synopsis. 
There were 18 student athletes on the softball team, eight in-state and ten out-of-state. The 
team had a grade point average of 3.10, and a record of 20-35-1 and finished 7" in the OVC. 
Morehead State hosted the 1997 OVC Softball Championship. Softball had one full-time coach 
and an opening budget of $1 18,252. 
Tennis 
The tennis team had nine student athletes, three in-state and six out of state. The team 
had a grade point average of 3.17 and a team record of 4-12 and f ~ s h e d  8" in the conference. 
Women's tennis had one part-time coach and an opening budget of $42,921. 
Vollevball 
The volleyball team had eleven players, three from in-state and eight from out-of-state. 
The team had a record of 12-2 1, and tied for 4' place in the OVC. The team had a grade point 
average of 3.37, one of the highest in the nation among DI volleyball programs. Volleyball had 
one full-time coach and an opening budget of $157,535. 
Club Soccer 
In its first year under the direction of the Intercollegiate Athletic Department, women's 
club soccer had 27 participants, 18 in-state and nine out-of-state. The team traveled to and 
competed against the University of Louisville, Georgetown College and Northern Kentucky 
University. The club soccer team won the Vincinnes University "Snow Classic" soccer 
tournament in November of 1996. They also competed in an indoor winter soccer league in 
Lexington, ICY. The team had one part-time coach and an opening budget of $25,063. 
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Participation Report 
The total number of student-athletes participating in intercollegiate athletics at Morehead 
State University was 341. Of that number, 181 received some level of athletic aid. 
The following table reflects the equivalency aid awarded in each sport. One equivalency 
is equal to full aid based upon the participant's residency classification. One equivalency for an 
in-state student-athlete is approximately $6,250. For an out-of-state student, the equivalency is 
approximately $9,650. 
GRANT-IN-AID REPORT 
EQUIVALENT AWARDS GIVEN BY MOREHEAD STATE UNIVERSITY 
IN EACH SPORT 
1996-97 
II Men's Sports I Women's Sports 
Basketball I 1 1.68 1 Cross CountryITrack ( 7.85 
Sport 
Baseball 
Cross CountryITrack I 4.61 1 Rifle I .36 



















Student athletes continue to be successfid in the classroom. The overall grade point 
average for the men's and women's programs was 2.80, the best in the OVC and higher than the 
2.77 total undergraduate grade point average. Eleven student athletes were recognized as 
conference Medal of Honor Recipients (4.0 GPA) and 71 were included on the Commissioner's 
Honor Roll (3.0 GPA). Our graduation rates continue to lead the conference and rank in the 
upper one half of all NCAA schools. 
-- 
Volleyball 
- -  -- -- 
9.1 1 
II 1996197 Academic Year GPA Report 
Women's Sports I Men's Sports 11 
11 All Sports Men's and Women's Programs = 2.80 1 
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MSU's 1997 NCAA graduation rates reported below tracked 1,069 fall 1990 full-time 
degree-seeking entering freshmen through six years. Graduation rates were reported for the 1,069 
All Students group and a subset of the 1,069, 28 Student Athletes who received athletics aid. 
Summary 6-year graduation rates for the All Students group and Student Athletes group are 








I I  1997 NCAA Graduation Rate Summary 
I1 All Students 
Baseball 
Basketball 














II Rate: .339 I Rate: .449 
Men 
Entered Fall 1990 466 
Graduated by August 1996 158 
Combined 
Entered 1,069 




Entered Fall 1990 
Graduated by August 1996 
Men 
Entered 









Graduated by August 1996 4 
I. Rate: .478 Rate: .800 
Attendance Report for Football and Basketball 
The annual average basketball attendance for the past four years is 31,487. The 96/97 
figure of 22,298 is a 29% decline from the four year average. In football the annual average 
attendance for the same period is 2 1,070. Attendance in 96/97 . was 19,122, a decline of 
approximately 9%. * 
Basketball and Football Attendance 11 
Year 1 Basketball I Football 11 
11 Four-year average I 31,487.5 1 21,070.75 11 
*96/97 schedule had five home games, as compared to six home games in previous years. 
Financial Summary 
The following table presents data from the independent auditor's reports for the years 










% of E&G 
Expenditures 
MOREHEAD STATE UNIVERSITY 
INTERCOLLEGIATE ATHLETICS 
6 
FIW-YEAR FINANCIAL SUMMARY 
Actual 
1992-93 
Actual 
1994-95 
Actual 
1993-94 
Actual 
1995-96 
Actual 
1996-97 
